
WEST CHESTER AREA SCHOOL DISTRICT 
SCHOOL BOARD MEETING 

 
Monday, July 22, 2019 7:00 pm Spellman Education Center 
 

AGENDA 

 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
*Consent Agenda Items 

 
I. Call to Order ............................................................................................................................. Mr. McCune 

 
II. Roll Call............................................................................................................................... Ms. Cherashore 

 
III. Minutes of the June 24, 2019 Monthly School Board Meeting ............................................... Mr. McCune 

 
IV. Approval of the July 22, 2019 School Board Meeting Agenda ................................................ Mr. McCune 

 
V. Superintendent’s Report ............................................................................................................ Dr. Scanlon 

 
VI. Public Comments on Agenda Items (Sign-in Required) ..................................................... Ms. Cherashore 

 
VII. Personnel Recommendations ...................................................................................................... Dr. Ulmer 

 
VIII. Approval of Consent Agenda ................................................................................................... Mr. McCune 
 

IX. School Board Reports 
 
Committee Reports 

 
A. Education ............................................................................................................................. Mrs. Tiernan 

* 1. Approval of the following Study/Excursion trip(s): 
-Henderson HS Cheerleading – Greeley, PA – Thurs-Sun 8/15-8/18/19 

* 2. Approval to Terminate the following Account(s): 
-East HS Class of 2019 
-Henderson HS Class of 2019 
-Rustin HS Class of 2019 
-Rustin HS Interact  

* 3. Approval of Revision to the 2019-20 Board Approved School Calendar - High School Open House 
Date from September 19, 2019 to September 25, 2019 

* 4. Approval of Revised Board Policy 150 – Title 1 Comparability, Second Reading 
* 5. Approval of Revised Board Policy 906.1 – Complaints Federal Programs, Second Reading 
   

 
B. Pupil Services ......................................................................................................................... Ms. Chester 

* 1. Approval of Revised Board Policy 246, Student Wellness, Second Reading 
* 2. Approval of Three (3) Special Education Settlement Agreements 
* 3. Approval of Berks Deaf and Hard of Hearing Interpreting and Cart Services 
* 4. Approval of Sandra Bradley’s Translator Contract 
* 5. Approval of the following Annual Para-Professional, Nurse and Physicians Contracts: 

-ACS Consultants, Inc. 
-Bayada Home Health Care, Inc. 
-Chadds Ford Alternacare Inc. dba CritiCare 
-Delta-T Group, Inc. 
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-Educational Based Services, Inc. 
-Pennhurst Group, LLC dba Epic Developmental Services 
-General Healthcare Resources, LLC dba GHR Education 
-Integrity Workface Solutions, LLC 
-US Medical Staffing, Inc. 
-Dr. Kalkiewicz  
-Dr. Montgomery 

 
C. Personnel ....................................................................................................................................Dr. Shaw 

   
 
D. Property and Finance ........................................................................................................ Mr. Bevilacqua 

 1. Approval to Allow the District’s Financing Team to Proceed with Preparation of a Parameters 
Resolution for the 2019 General Obligation Bonds (GOB) to Fund the Elementary School 
Renovation Plan 

 2. Approval of Resolution to Reimburse the School District’s Capital Reserve Funds from a Portion of 
the Proceeds of Bonds to be Issued 

 3. Approval of RFP for Legal Services Process and Timeline 
   

 
 

X. Other Business 
* 1. Approval of School Board Treasurer’s Report and Statement of Disbursements Summary Schedule 

for the Period of June 1, 2019  to June 30, 2019 
 

XI. Comments from Residents 
 

XII. Adjournment 



WEST CHESTER AREA SCHOOL BOARD—Meeting of June 24, 2019 

Documents previously distributed to Board Members are not recopied or submitted with this 
draft. Minutes of this meeting, in compliance with Section 518 of the School Laws of Pennsylvania 
and after approval by the School Board Members will be transcribed into the permanent minute 
book together with reports indicated (copy in). Routine reports and lengthy multi-page 
documents made a part of the minutes of this meeting are filed separately for permanent record. 

~~~~~~~~~~~~~~~~~~~ 

The West Chester Area School Board met at 7:00 p.m. in the Spellman Education Center, 782 
Springdale Dr. Exton, PA. Mr. McCune, Board President, called the meeting to order led the 
public in the Pledge of Allegiance. 
 

~~~~~~~~~~~~~~~~~~~ 

Roll Call 
Members Present:  Mr. Bevilacqua, Ms. Chester, Mr. Gallen, Dr. Herrmann, Mr. McCune, Dr. 
Shaw, Mr. Spackman, Mr. Tabakin, Mrs. Tiernan.  
 
Members Absent: 

~~~~~~~~~~~~~~~~~~~ 

Approval of May 28, 2019 Board Minutes 
BOARD ACTION: It was moved by Mr. Bevilacqua and seconded by Ms. Chester to approve the 
minutes of the May 28, 2019 School Board Meeting.  
 
On roll call vote, all members present voted “aye.” Motion carried 9-0. 
 

~~~~~~~~~~~~~~~~~~~ 

Mr. McCune announced that the Board met in Executive Session on May 28, 2019 regarding 
personnel and negotiations, June 10, 2019 regarding personnel and negotiations, June 20, 2019 
regarding personnel and this evening, June 24, 2019 regarding personnel and safety & security. 
 

~~~~~~~~~~~~~~~~~~~ 

Approval of June 24, 2019 Meeting Agenda 
BOARD ACTION: It was moved by Ms. Chester and seconded by Mr. Gallen to approve the June 
24, 2019 meeting agenda 
 
On roll call vote, all members present voted “aye.” Motion carried 9-0. 
 

~~~~~~~~~~~~~~~~~~~ 

Public Comments on Agenda Items 
There were no public comments on agenda items. 
 

~~~~~~~~~~~~~~~~~~~ 



June 24, 2019 

Approval of Consent Agenda 
BOARD ACTION: It was moved by Mr. Bevilacqua and seconded by Dr. Herrmann to approve the 
following Consent Agenda Items:  

Education 
1. Approval of the following Study/Excursion trip(s): 

-East HS Girls Track – Shippensburg, PA – Thurs-Sat 5/23-5/25/19 
-East HS Boys Track – Shippensburg, PA – Thurs-Sat 5/23-5/25/19 
-Henderson HS Boys Track – Shippensburg, PA – Fri-Sat 5/24-5/25/19 
-Rustin HS Science Olympiad – Ithaca, NY – Wed-Sun 5/29-6/2/19 
-Henderson HS FBLA – San Antonio, TX – Thurs-Wed 6/27-7/3/19 
-Rustin HS Biological Science – Galapagos Islands, Ecuador – Mon-Thurs 7/15-7/25/19 
-Henderson HS Wrestling – Dagsboro, DE – Sat-Sun 12/27-12/28/19 
-Rustin HS German – Germany – Mon-Wed 6/22-7/1/20 

2. Approval of the Request for Proposal for Title I Improving Basic Programs and Title IIA 
Supporting Effective Instruction services to the Chester County Intermediate Unit 

3. Approval of Revised Board Policy 150 – Title 1 Comparability, First Reading 
4. Approval of Revised Board Policy 906.1 – Complaints Federal Programs, First Reading 
Pupil Services 
1. Approval of Revised Board Policy 246, Student Wellness, First Reading 
2. Approval of one (1) Special Education Settlement Agreement 
Personnel 
1. Approval of Non-Bargaining Support Staff Compensation, Benefits and Work Environment 

Guide – July 1, 2019 – June 30, 2023 
Property & Finance 
1. Approval of 2019-20 Property Casualty/Liability Insurance as listed below to Willis of PA for 

the premium amount of $452,772: 
Church Mutual/CM Regent Package & Automobile 
Travelers Boiler & Machinery 
National Union  School Board Legal incl. Employment Practices 
National Union  Network Security 
Church Mutual/CM Regent Umbrella 
National Union  Volunteer/Accident 
U.S. Fire Insurance Co. Student Accident 

 

2. Approval of 2019-20 Student Accident Insurance for the premium amount of $47,145 
3. Approval of 2019-20 CCIU Marketplace Services Contract 
4. Approval of 2019-20 School Lunch Price Increase of $0.10 for paid lunches at the 

elementary ($2.75) and middle school ($3.00) levels with no increase at the high school 
level. 

Other Reports 

Other Business 
1. Approval of School Board Treasurer’s Report and Statement of Disbursements Summary 

Schedule for the Period of May 1, 2019 - May 31, 2019 
 

WEST CHESTER AREA SCHOOL DISTRICT 

JUNE 24, 2019 

STATEMENT OF DISBURSEMENTS SUMMARY  

FOR THE PERIOD MAY 1, 2019 - MAY 31, 2019 

     



June 24, 2019 

GENERAL FUND DISBURSEMENTS  32,825,936.27  

  includes Technology,   

     Federal Programs and any Special State Funds 

 BILLS PAID  32,825,936.27   

 INVESTMENTS 0.00   

     

     

CAPITAL RESERVE FUND   555,166.83  

     

CAPITAL PROJECTS FUND   2,093,922.18  

     

SPECIAL REVENUE - Athletics   24,989.08  

     

TRUST FUNDS    10,743.87  

     

CAFETERIA    349,749.95  

     

STUDENT ACTIVITY FUND DISBURSEMENTS  122,533.24  

     

TRUST AND AGENCY FUND DISBURSEMENTS 101,396.21  

     

     

 

TOTAL 
DISBURSEMENTS  36,084,437.63  

     

     

NOTE: A copy of the details of the above disbursements is  
              available for review from the Board Secretary.        

2. Approval of the May 31, 2019 Financial Report 
3. Approval to appoint Ms. Joyce Chester and Dr. Kate Shaw as Voting Delegates at the 2019 

PSBA  Delegate Assembly and to attend the Meeting on Friday, October 18, 2019 
 
On roll call vote to approve the above Consent Agenda Items, all members present voted 
“aye.” Motion carried 9-0. 
 

~~~~~~~~~~~~~~~~~~~ 

Approval of Personnel Recommendations—Dr. Ulmer (Copy In) 
Dr. Ulmer announced the inadvertent omission of Brian Adger, Head Custodian at Fern Hill ES 
from the non-bargaining salary and bonus list. He requested approval of Mr. Adger’s 2019-20 
salary of $61,340.73 and merit of $920.11. 
BOARD ACTION: It was moved by Dr. Shaw and seconded by Mr. Gallen to approve the Personnel 
Recommendations as presented.  
 
On roll call vote, 8 members present voted “aye” with Ms. Chester abstaining. Motion carried 
8-0-1. 



June 24, 2019 

 
~~~~~~~~~~~~~~~~~~~ 

Committee Reports 
 
Education Committee—Mrs. Tiernan 
 
A5. Approval of Resolution Supporting HB 526 and SB 34 – Statewide Cyber Charter School 
Funding Reform  
BOARD ACTION: It was moved by Mrs. Tiernan and seconded by Dr. Shaw to approve the 
Resolution Supporting HB 526 and SB 34 – Statewide Cyber Charter School Funding Reform 
 

Resolution Supporting Statewide Cyber Charter School Funding Reform 
By the Board of Directors of the West Chester Area School District 

 
WHEREAS, the Commonwealth is the sole authorizer of cyber charter schools, yet almost all of 
the costs for cyber charter schools are borne by school districts and local taxpayers, and the 
current funding formula for cyber charter schools is based on school district expenditures with no 
relationship to the actual instructional costs of the students attending the charter school; and 
 
WHEREAS, the current cyber charter school funding formula for special education differs from 
the formula used to calculate school district special education subsidies and is not based on the 
actual costs of the cyber charter school to meet the needs of their students with disabilities; and 
the current flawed calculation requires school districts to pay charter schools regardless of the 
costs of services provided, resulting in the overpayment of district funds to charter schools for 
special education students;  and 
 
WHEREAS, the average tuition rate in Pennsylvania for non-special education was $11,308; and 
 
WHEREAS, the average tuition rate for a special education student made by a district was 
$26,000 with the average tuition rate for a non-special education student $11,309; and 
 
WHEREAS, the average tuition rate for special education students attending cyber charter 
schools was $24,200 per student and more than 390 school districts in Pennsylvania were forced 
to pay more than $20,000 per student for special education students attending cyber charter 
schools; and 
 
WHEREAS, the 2018-19 tuition rates for cyber charter schools in the West Chester Area School 
District was $12,620 for a regular education student and $29,565 for a special education student; 
and  
 
WHEREAS, the West Chester Area School District's cyber charter school expenditures for the 
2018-19 school year for 168 students was $2,679,345 and was encumbered as follows: 
 
Students  Tuition rate per student  Total 
135 regular education  $12,620               $1,703,700 
33 special education  $29,565  $   975,645 
168 total students     $2,679,345 
 
WHEREAS, the Chester County Intermediate Unit calculated an average tuition cost for a regular 
education cyber school student to be $5,400 and a special education student to be $6,500; and 
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WHEREAS, the Chester County Intermediate Unit rates would save West Chester Area School 
District taxpayers an estimated $1,735,845; and 
  
NOW THEREFORE BE IT RESOLVED, this _____ day of____, 2019 by the Board of School Directors 
of the West Chester Area School District, that: 
 
1. West Chester Area School Board urges its elected officials to support legislation that corrects 
the tuition for the regular and special education to cyber charter schools so that it is based on the 
actual costs of educating their students and relieves the financial burden on school districts and 
taxpayers. 
 
2. West Chester Area School Board urges its elected officials to support House Bill 526 and Senate 
Bill 34 which would require parents to enroll children in a cyber-school run by their local school 
district if a district operated a cyber-school. 
 

ATTEST:   WEST CHESTER AREA SCHOOL BOARD 
    

   President 

 
On roll call vote, all members present voted “aye.” Motion carried 9-0. 

~~~~~~~~~~~~~~~~~~~ 

Personnel Committee—Dr. Shaw 

C2. Approval of Act 93 Administrators’ Compensation Plan – July 1, 2019 – June 30, 2023 
BOARD ACTION: It was moved by Dr. Shaw and seconded by Mr. Gallen to approve the Act 93 
Administrators’ Compensation Plan – July 1, 2019 – June 30, 2023. 
 
On roll call vote, all members present voted “aye.” Motion carried 9-0. 
 

~~~~~~~~~~~~~~~~~~~ 

Other Business 
 
X4. Approval of Resolution to authorize the West Chester Area School District Administration 
to develop criteria for a Request for Proposal for legal services for the district 
BOARD ACTION: It was moved by Mr. Tabakin and seconded by Mr. Gallen to approve the 
resolution to authorize the West Chester Area School District Administration to develop criteria 
for a Request for Proposal for legal services for the district 
 
On roll call vote, all members present voted “aye.” Motion carried 9-0. 
 

~~~~~~~~~~~~~~~~~~~ 

 
Comments from Residents 
Barb Sullivan spoke about parent concerns regarding the current building model for special 
education aides. 
 



June 24, 2019 

~~~~~~~~~~~~~~~~~~~ 

Mr. McCune read the following quote, “There is no limit to the amount of good you can do if you 
don't care who gets the credit.” ~ Ronald Reagan 
 

~~~~~~~~~~~~~~~~~~~ 

Adjournment: 
BOARD ACTION: On motion by Mr. Gallen, seconded by Ms. Chester, the Board, on voice vote, 
agreed to adjourn at 7:33 p.m.  
 
 

 

Board Secretary 
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I. Removal from Payroll 

a. Resignations 

1. Stefan Adams, 1.0 Guidance Counselor at Fugett MS, effective 7/10/19. 

      2. Katherine Alonso, 1.0 Special Education Teacher at Rustin HS, effective 6/17/19. 

3. Adam Mobley, 1.0 Math Teacher at Fugett MS, effective TBD. 

b. Retirements - None 

 

II. Additions to Payroll 

a. Professional Staff: Contract 

1. Sean Evans 

 Placement 1.0 Special Education Teacher at Peirce MS, Professional Employee (Tenured), 
effective TBD, Level 5, Step 8, $61,500 

 Education Bachelor of Science from St. Joseph’s University 2007-2010, Master of Education 
from Cabrini University, 2014-2016 

 Experience Elementary Special Education Teacher at Downingtown Area School District 
8/2011-current, Substitute Teacher at Substitute Teacher Service, Spring 2011 

 Certification Instructional II, Elementary K-6, Reading Specialist PK-12 , Special Education PK-12 

   

     2.          Kolby Gonzalez 

 Placement .4 Social Studies Teacher at Peirce MS, Temporary Professional Employee (Non-
Tenured), effective 8/19/19, Level 1, Step 1 $18,400 

 Education Bachelor of Arts from West Chester University 2015-2019 

 Experience None 

 Certification Instructional I, Social Studies 

   

     3. John Graham 

 Placement 1.0 Social Studies Teacher at Stetson MS, Professional Employee (Tenured), 
effective 8/19/19, Level 5, Step 5, $57,900 

 Education Bachelor of Arts from LaSalle University 2001-2005, Master of Education from 
Cabrini College 2005 

 Experience Social Studies Teacher at Upper Darby School District 2006 - Present 

 Certification Instructional II, Citizenship 7-12, Social Studies 

   

     4. Joelle Linstra 

 Placement 1.0 Special Education Teacher at Peirce MS, Temporary Professional Employee 
(Non-Tenured), effective 8/19/19, Level 1, Step 2, $49,100 + $400 Stipend 

 Education Bachelor of Science from West Chester University 2015-2018 

 Experience 1.0 Special Education Long Term Substitute at West Chester Area School District 
4/2019-6/2019, Building Substitute with InSight 1/2019-4/2019 

 Certification Instructional I, Grades PK-4, Special Education PK-8 

   

     5. Alicia Lyons 

 Placement .5 Video Production Teacher at Henderson HS, Professional Employee (Tenured), 
effective 9/27/19, Level 5, Step 4, $28,400 

 Education Bachelor of Science from Point Park University 2009-2013, Master of Science from 
California University of Pennsylvania 2015-2017 

 Experience Communications/English Teacher at Belle Vernon Area School District 8/2014 – 
6/2017 

 Certification Instructional II, Communications 7-12, English 7-12 
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6. Kelsey Morrow 

 Placement 1.0 Computer Science Teacher at Peirce MS, Temporary Professional Employee 
(Non-Tenured), effective 8/19/19, Level 7, Step 5, $61,300 

 Education Bachelor of Science from Pennsylvania State University 2005-2009, Master of 
Education from Touro University, Nevada 2012-2014 

 Experience Computer Literacy Long Term Substitute at WCASD 3/2019 – 6/2019, Math 
Teacher at Odyssey Charter Schools, Nevada 2017-2018, Math Teacher at Clark 
County School District, Nevada 2009-2015 

 Certification Instructional I, Mathematics 

   

     7. Gabriella Numerato 

 Placement 1.0 Grade 3 Teacher at Hillsdale ES, Temporary Professional Employee (Non-
Tenured), effective 8/19/19, Level 1, Step 2, $49,100 

 Education Bachelor of Science from West Chester University 2012-2017 

 Experience Special Education Long Term Substitute at West Chester Area School District 
8/2018 – 6/2019, Building Substitute with InSight 1/2018-6/2018 

 Certification Instructional I, Elementary, Special Education 

   

     8. Okoteh Sackitey 

 Placement 1.0 Social Studies Teacher at .6 East HS/.4 Rustin HS, Temporary Professional 
Employee (Non-Tenured), effective 8/19/19, Level 1, Step 3, $50,000 

 Education Bachelor of Science from Indiana University of Pennsylvania 2010-2015 

 Experience Social Studies Long Term Substitute at Kennett Consolidated School District 1/2019 
– 6/2019, Social Studies Teacher at Horry County Schools, SC 8/2016-6/2018 

 Certification Instructional I, Social Studies 

   

     9. Carlie Senatore 

 Placement .6 Health/Physical Education Teacher at .4 Peirce MS/.2 Rustin HS, Temporary 
Professional Employee (Non-Tenured), effective 8/19/19, Level 3, Step 1, $28,800 

 Education Bachelor of Science from West Chester University 2011-2015 

 Experience Substitute Teacher with The Substitute Teacher Service 10/18 – 1/19 

 Certification Instructional I, Health & Physical Education - Pending 

   

   10. Elizabeth Shafman 

 Placement 1.0 Music Teacher at .4 Rustin HS/ .6 Peirce MS, Professional Employee (Tenured), 
effective 8/19/19, Level 5, Step 5, $57,900 

 Education Bachelor of Music from West Chester University 2002-2006, Master of Music from 
Temple University 2009-2012 

 Experience MS Orchestra/General Music at Perkiomen Valley School District, 8/2008 – 6/2019 

 Certification Instructional II, Music PK-12 

   

   11. Rosemarie Trainor 

 Placement 1.0 Special Education Teacher at Stetson MS, Temporary Professional Employee 
(Non-Tenured), effective 8/19/19, Level 5, Step 3, $55,700, plus $400 stipend 

 Education Bachelor of Arts from Neumann College 2011-2015, Master of Science from 
Neumann College 2015-2016 

 Experience Emotional Support Teacher at Paxon Hollow Middle School 3/2019 – current, 
Emotional Support Teacher at Chester Community Charter School 2016-2019, Long 
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Term Substitute Teacher at Fisher Middle School, NJ 2015-2016, Per Diem 
Substitute at School Lane Charter School 2015-2016 

 Certification Instructional I, Grades PK-4, Special Education PK-8 

 

b. Professional Staff: Long Term Substitute 

     1. Mairead Barrett 

 Placement 1.0 Spanish Teacher at Henderson HS, Temporary Professional Employee (Non-
Tenured), effective 8/19/19, Level 1, Step 1, $46,000.  During Ms. Gordon’s leave 
of absence. 

 Education Bachelor of Music from West Chester University 2014-2018, Bachelor of Arts from 
West Chester University 2014-2018 

 Experience Spanish Long Term Substitute at Owen J. Roberts School District 8/2018-6/2018 

 Certification Instructional I, Music PK-12, Spanish PK-12 

   

     2. Ellen McCallister 

 Placement 1.0 Grade 5 at Hillsdale ES, Temporary Professional Employee (Non-Tenured), 
effective 8/19/19, Level 1, Step 1, $46,000.  During Ms. Wheeler’s leave of 
absence. 

 Education Bachelor of Arts from Alvernia College 2009-2013 

 Experience Building Substitute at Starkweather ES with InSight 2017-current, Grade 3 teacher 
at Spotsylvania County Public Schools, DE 2015-2017, Grade 2 Long Term 
Substitute at Red Clay Consolidated SD 2/2015-6/2015 

 Certification Instructional I, Elementary  

  

     3. Anne Marie Winfield 

 Placement 1.0 Math Teacher at Rustin HS, Temporary Professional Employee (Non-Tenured), 
effective 8/19/19, Level 1, Step 1, $46,000.  During Ms. Walker’s leave of absence. 

 Education Bachelor of Science from University of Scranton 1986-1990, Certification from 
Immaculata University 2016-2017 

 Experience 1.0 Math Teacher Long Term Substitute at WCASD 8/2018-6/2019, Math Long 
Term Substitute at STS/Downingtown Area School District (Stem Academy) 2013-
2017 

 Certification Instructional I, Mathematics 7-12 

 

c. Administrative Staff: Contract - None 

 

d. Support Staff: Non Bargaining 

1. Caitlin Cornell 

 Placement 1.0 RN (.8 Sts. Phillip & James/.2 St. Maximilian Kolbe), effective 8/20/19, 
$24.07/hr. 

      2. Robert Dando 

 Placement 1.0 RN in the MDS classroom at Starkweather ES, effective 8/21/19, $24.07/hr. 

 

e. Support Staff: Contract 

1. Samantha Cummings 

 Placement 1.0 Secretary to the Supervisor of Special Education at SEC, 7 hrs./day, 5 
days/week, 260 days/year, effective TBD, Group 2, Step 2, $15.51. 

      2. Danielle Deptula 

 Placement 1.0 Secretary to the Supervisor of Special Education at SEC, 7 hrs./day, 5 
days/week, 260 days/year, effective TBD, Group 2, Step 1, $15.12. 
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      3. Ryan Kunkle 

 Placement 1.0 2nd Shift Custodian at Stetson MS, 8 hrs./day, 5 days/week, 260 days/year, 
effective 6/26/16, Group 5, Step 1, $17.90. 

   

 

f. Support Staff: Substitute 

1. Enrique 
Clausen 

Substitute Custodian, $15/hr. 

   

g. Temporary Summer Staff 

1.  Shayna Abbott 1.0 Secondary Summer School Teacher, effective 6/24/2019 

 

III. Personnel Events 

a. Status Change 

 Name Type From To 
Effective 

Date Salary 

    1. William 
Gonzalez 

Service 
Support 

1.0 Day 
Custodian at East 
HS 

1.0 Utility 
Custodian at East 
HS 

6/25/19 $23.26 

    2. Buddie Hite Service 
Support 

.5 Part-Time 
Custodian at 
Fugett MS 

1.0 2nd Shift 
Custodian at 
Peirce MS 

6/26/19 $17.90 

    3. Jacob Lance Service 
Support 

1.0 2nd Shift 
Custodian at 
Rustin HS 

1.0 Day 
Custodian at East 
High School 

6/26/19 $19.49 

    4. Chong Lee Administrative 1.0 Information 
Technology 
Manager 

1.0 Assistant 
Director of 
Technology 

7/23/19 $132,922 

   5. Sharon 
MacNamara 

Support 1.0 Attendance 
Secretary at PMS 

1.0 Guidance 
Secretary at 
Henderson HS 

7/8/19 $20.76 

   6. Jennifer Neill Non-
Bargaining 

1.0 
Communications 
Coordinator 

1.0 Manager of 
District 
Communications 

7/23/19 $108,713 

  7. Erin Stephen Professional .8 Special Ed. 
Teacher/.2 
Science Teacher 
at Henderson HS 

1.0 Assistant 
Principal at 
Stetson MS 

8/1/19 $106,487 

    8. Theresa 
Weaver 

Support 1.0 
Paraprofessional 
at Glen Acres ES 

1.0 Attendance 
Secretary at Glen 
Acres ES 

8/1/19 $15.12 

 

b. Transfer - Involuntary 

 Name Type From To Effective Date 

   1. Kristen Gaudiello Professional .5 ELD Teacher at 
Fern Hill ES 

.5 ELD Teacher at 
Penn Wood ES 

8/19/19 

  2. Jessica 
Muldowney 

Professional .6 Math Teacher at 
Rustin HS/.4 Math 
Teacher at 
Henderson HS 

1.0 Math Teacher  
at Rustin HS 

8/19/19 
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b. Transfer - Involuntary 

 Name Type From To Effective Date 

  3. Andre Stephens Service Support 1.0 3rd Shift 
Custodian at East 
HS 

1.0 3rd Shift 
Custodian – Floater 

7/9/19 

 4. Anne Twohig Professional .5 ELD Teacher at 
Penn Wood ES/.5 
ELD Teacher at 
Fern Hill ES 

1.0 ELD Teacher at 
Fern Hill ES 

8/19/19 

 
 

IV. Personnel Leave 

a. Sabbatical Leave - None 

 

b. Unpaid Leave - None 

 

V. Additional Information 

 

1.              Laura Fredd-Maxwell is approved for Sabbatical Leave for the 1st semester of the 2019-2020 school 
year, not full year as previously reported. 

2.  Stephanie Migias, RN, 2019-2020 hourly rate is $26.32, and her merit is $805.18.   

3.  Terry Ann Spranger began her position on 6/24/19. 

4.  Richard Thornton has an updated start date of 8/1/19. 

5.  Responsibility Changes: 
- Dr. Tammi Florio from 1.0 Director of Elementary Education to 1.0 Director of Teaching and 

Learning 
- Dr. Sara Missett from 1.0 Director of Secondary Education to 1.0 Director of Elementary 

Education 

 

 

VI. Supplemental Contracts 

Last Name First Name Location Season Step 
% of 

Contract Total Contract Position Title 

Additions: 
Fall ’19-‘20       

Barron Richard HHS Fall 1 100.00% $4,620.00 
Asst. Marching Band 
Director 

Byerly  Scott RHS Fall 6 100.00% $4,060.00 Fall Drama 

Campbell Maura RHS Fall 1 100.00% $3,696.00 Asst. Field Hockey Coach 

Carey Regina HHS Fall 1 100.00% $3,696.00 Asst. Girls Tennis Coach 

Chafetz Marc EHS Fall 4 100.00% $1,104.00 Fall Intramurals 

Evans Sean PMS Fall 1 100.00% $2,156.00 Asst. Girls Soccer Coach 

Horan Richard FMS Fall 2 100.00% $2,835.00 Asst. Football Coach 

Knott Kaitlyn HHS Fall 1 100.00% $924.00 Fall Intramurals 

Lindsay Charles EHS Fall 6 100.00% $1,218.00 Fall Intramurals 

Meyler Gavin RHS Fall 1 100.00% $3,696.00 Asst. Boys Soccer Coach 

Smith Thomas FMS Fall 2 100.00% $2,835.00 Asst. Football Coach 

Walsh Amy RHS Fall 1 100.00% $4,620.00 Head Field Hockey Coach 

        

Annual ’19-‘20        

Byrne Janice EBE Annual 5 100.00% $3,429.00 Science Advocate 

Cook  Karen EBE Annual 7 100.00% $3,017.00 CCRC Facilitator 

Cook  Karen EBE Annual 3 50.00% $2,268.00 Head Teacher 

Dunn Diana EBE Annual 4 50.00% $1,656.00 Math Advocate 
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Last Name First Name Location Season Step 
% of 

Contract Total Contract Position Title 

Kraynie Erin EBE Annual 2 100.00% $630.00 School Chorus & Musical 

Mercurio Harry EBE Annual 4 50.00% $2,576.00 Head Teacher 

Naughton Bette EBE Annual 6 100.00% $3,654.00 Computer Coordinator 

Reilly Margaret EBE Annual 1 50.00% $1,386.00 Math Advocate 

Seifert Mary Jo EBE Annual 2 100.00% $945.00 Safety Patrol Coordinator 

Twaddle William EBE Annual 4 100.00% $3,312.00 Intramurals 

        

Alexiadis Jennifer EGE Annual 5 100.00% $2,667.00 CCRC Facilitator 

Atkinson Nicole EGE Annual 6 100.00% $812.00 School Chorus & Musical 

Eleftherakis Lisa EGE Annual 3 100.00% $2,916.00 Science Advocate 

Kelly Denise EGE Annual 5 100.00% $5,334.00 Head Teacher 

Pellak Megan EGE Annual 4 100.00% $1,104.00 Safety Patrol Coordinator 

Pellak Megan EGE Annual 1 50.00% $1,386.00 Computer Coordinator 

Schmitt Alicia EGE Annual 1 50.00% $1,386.00 Computer Coordinator 

Tykwinski Paulette EGE Annual 6 100.00% $3,654.00 Math Advocate 

Virgilio Edward EGE Annual 6 100.00% $3,654.00 Intramurals 

        

Alder Karen EXE Annual 4 100.00% $2,576.00 CCRC Facilitator 

Buckel Christina EXE Annual 6 100.00% $3,654.00 Science Advocate 

Klingler James EXE Annual 2 100.00% $2,835.00 Intramurals 

Klingler James EXE Annual 5 100.00% $762.00 School Chorus & Musical 

Kulesza Ryan EXE Annual 1 100.00% $2,772.00 Math Advocate 

Pezone Jessica EXE Annual 4 100.00% $1,104.00 Safety Patrol Coordinator 

Taylor Tammy EXE Annual 6 100.00% $3,654.00 Computer Coordinator 

Turner Kerri EXE Annual 6 100.00% $5,684.00 Head Teacher 

        

Coulter Kathleen FHE Annual 5 50.00% $1,333.50 CCRC Facilitator 

Dean Sharon FHE Annual 3 100.00% $972.00 Safety Patrol Coordinator 

Dzielawa Shawn FHE Annual 1 50.00% $1,386.00 Computer Coordinator 

Galajda Amanda FHE Annual 1 100.00% $2,772.00 Science Advocate 

Galajda Amanda FHE Annual 1 50.00% $1,386.00 Computer Coordinator 

Gray Susan FHE Annual 4 100.00% $5,152.00 Head Teacher 

Gruber Jenna FHE Annual 4 100.00% $736.00 School Chorus & Musical 

Letrinko Christina FHE Annual 1 50.00% $1,386.00 Math Advocate 

Peterson Amy FHE Annual 1 50.00% $1,386.00 Math Advocate 

Tull Carlton FHE Annual 1 100.00% $2,772.00 Intramurals 

Winfield Carrie FHE Annual 5 50.00% $1,333.50 CCRC Facilitator 

        

Krasley Kayla GAE Annual 1 100.00% $924.00 Safety Patrol Coordinator 

Krasley Kayla GAE Annual 4 100.00% $736.00 School Chorus & Musical 

Ousey Christopher GAE Annual N/A 100.00% $34.59/hr Bus Duty 

Ousey Christopher GAE Annual 5 100.00% $5,334.00 Head Teacher 

Rogers Matthew GAE Annual 6 100.00% $3,654.00 Computer Coordinator 

Root Kara GAE Annual 5 100.00% $2,667.00 CCRC Facilitator 

Rude Cheryl GAE Annual 4 100.00% $3,312.00 Math Advocate 

Virtue-Baer Jennifer GAE Annual 6 100.00% $3,654.00 Science Advocate 

Yarosewick Michael GAE Annual 7 100.00% $3,879.00 Intramurals 

        

Cini Alanna HDE Annual 1 100.00% $924.00 Safety Patrol Coordinator 

DeWitt Kathy HDE Annual 7 100.00% $3,017.00 CCRC Facilitator 

Giovan Harry HDE Annual 6 100.00% $812.00 School Chorus & Musical 

Korb Ann Marie HDE Annual 1 100.00% $2,772.00 Computer Coordinator 

Quinn Marilyn HDE Annual N/A 100.00% $34.59/hr Bus Duty 

Rapoport Renee HDE Annual 5 100.00% $5,334.00 Head Teacher 

Thomas Amy HDE Annual 4 100.00% $3,312.00 Math Advocate 

Viggiano Matthew HDE Annual 5 100.00% $3,429.00 Intramurals 

Viggiano Matthew HDE Annual 1 100.00% $2,772.00 Science Advocate 

        

Benfield Jason MCH Annual 4 50.00% $1,288.00 CCRC Facilitator 

Benfield Jason MCH Annual 4 50.00% $2,576.00 Head Teacher 

Cloutman Kathryn MCH Annual 1 100.00% $2,772.00 Science Advocate 
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Duffy Ann MCH Annual N/A 100.00% $34.59/hr Bus Duty 

Grecco Kristin MCH Annual 1 100.00% $2,772.00 Math Advocate 

Litzenberg Mary MCH Annual 6 100.00% $1,218.00 Safety Patrol Coordinator 

Litzenberg Mary MCH Annual 6 100.00% $812.00 School Chorus & Musical 

McGeehin Rosemary MCH Annual 2 50.00% $1,102.50 CCRC Facilitator 

McGeehin Rosemary MCH Annual 4 50.00% $2,576.00 Head Teacher 

Monte Rebecca MCH Annual 1 100.00% $2,772.00 Intramurals 

Sochacki Barbara MCH Annual 2 100.00% $2,835.00 Computer Coordinator 

        

Cermignano Brian PWE Annual 4 100.00% $1,104.00 Safety Patrol Coordinator 

Davis Caroline PWE Annual 4 100.00% $3,312.00 Science Advocate 

Greene Jennifer PWE Annual 4 50.00% $2,576.00 Head Teacher 

Mangold Linda PWE Annual 4 50.00% $1,656.00 Computer Coordinator 

Mangold Linda PWE Annual 5 100.00% $762.00 School Chorus & Musical 

Ray Kristin PWE Annual 5 50.00% $2,667.00 Head Teacher 

Zacharkiw Susan PWE Annual 4 100.00% $3,312.00 Math Advocate 

Zang Samantha PWE Annual 1 50.00% $1,386.00 Intramurals 

Zang Samantha PWE Annual 1 50.00% $1,386.00 Computer Coordinator 

Zanikos Elaine PWE Annual N/A 100.00% $34.59/hr Bus Duty 

        

Ambrosino Antone SWE Annual 5 100.00% $3,429.00 Science Advocate 

Amen Ines SWE Annual 2 50.00% $472.50 Safety Patrol Coordinator 

Buckley Alyssa SWE Annual 2 100.00% $2,205.00 CCRC Facilitator 

Caroulis Christina SWE Annual 4 100.00% $3,312.00 Computer Coordinator 

Comstock Michel SWE Annual 1 50.00% $462.00 Safety Patrol Coordinator 

Dailey Melissa SWE Annual N/A 100.00% $34.59/hr Bus Duty 

Doran Amy SWE Annual N/A 100.00% $34.59/hr Bus Duty 

Douglas Gina SWE Annual 1 100.00% $2,772.00 Intramurals 

Faggiola Nicole SWE Annual N/A 100.00% $34.59/hr Bus Duty 

Franz Jennifer SWE Annual N/A 100.00% $34.59/hr Bus Duty 

Iaboni Patricia SWE Annual N/A 100.00% $34.59/hr Bus Duty 

Morrison James SWE Annual 6 100.00% $812.00 School Chorus & Musical 

Sommer Christine SWE Annual 2 50.00% $2,205.00 Head Teacher 

Sommer Christine SWE Annual 5 100.00% $3,429.00 Math Advocate 

Stoddard Lisa SWE Annual 2 50.00% $2,205.00 Head Teacher 

        

Blaker Margaret WTE Annual 6 50.00% $1,421.00 CCRC Facilitator 

Blaker Margaret WTE Annual 3 100.00% $4,536.00 Head Teacher 

Davis James WTE Annual 7 100.00% $3,879.00 Intramurals 

DelloBuono Kristyn WTE Annual 1 50.00% $1,386.00 Computer Coordinator 

Donals Katherine WTE Annual 2 100.00% $630.00 School Chorus & Musical 

Finegan Teresa WTE Annual 6 50.00% $1,827.00 Computer Coordinator 

Melanson Ashley WTE Annual 1 100.00% $924.00 Safety Patrol Coordinator 

O'Donnell Kathryn WTE Annual 2 50.00% $1,102.50 CCRC Facilitator 

Ottaviani Nathan WTE Annual 2 50.00% $1,417.50 Math Advocate 

Rodriguez Rene WTE Annual 6 100.00% $3,654.00 Science Advocate 

Wethey Suzanne WTE Annual 1 50.00% $1,386.00 Math Advocate 

        

Binkley William EXE/GAE Annual 7 100.00% $1,724.00 School Orchestra 

Fuette Kenneth EXE/GAE Annual 7 100.00% $1,724.00 School Band 

        

Belczyk Mark EGE/HDE Annual 7 100.00% $1,724.00 School Band 

Van Lenten Lynn EGE/HDE Annual 7 100.00% $1,724.00 School Orchestra 

        

Belczyk Mary FHE/MCH Annual 6 100.00% $1,624.00 School Orchestra 

        

Elder Megan PWE/WTE Annual 1 100.00% $1,232.00 School Band 

Sullivan Kinsey PWE/WTE Annual 1 100.00% $1,232.00 School Orchestra 

        

Cooper Donna EBE/SWE Annual 6 100.00% $1,624.00 School Band 

Park Adriana EBE/SWE Annual 6 100.00% $1,624.00 School Orchestra 
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Abbott Shayna FMS Annual 3 50.00% $1,296.00 Student Activities Advisor 

Abbott Shayna FMS Annual 1 100.00% $1,232.00 8th Grade Team Leader 

Bowen Malina FMS Annual N/A 100.00% $34.59/hr Bus Duty 

Bowen Malina FMS Annual 6 50.00% $1,624.00 Student Activities Advisor 

Cassidy Michael FMS Annual N/A 100.00% $34.59/hr Bus Duty 

Conner Jeffrey FMS Annual 3 100.00% $2,268.00 Yearbook Sponsor 

Conner Jeffrey FMS Annual N/A 100.00% $34.59/hr Bus Duty 

Dannehower Robin FMS Annual N/A 100.00% $2,932.00 Subject Chair: ELA 

Estrada Jennifer FMS Annual N/A 100.00% $2,676.00 
Subject Chair: Special 
Education 

Hill Matthew FMS Annual 4 100.00% $2,576.00 Drama Sponsor 

Litwa Jaclyn FMS Annual N/A 100.00% $34.59/hr Bus Duty 

McCauley William FMS Annual N/A 100.00% $2,524.32 
Subject Chair: Social 
Studies 

Miller Kelly FMS Annual N/A 100.00% $2,612.00 Subject Chair: Math 

Morales Carol FMS Annual 6 100.00% $1,624.00 7th Grade Team Leader 

Murawski Sandy FMS Annual N/A 100.00% $34.59/hr  Bus Duty 

Nefos Frank FMS Annual 6 100.00% $1,624.00 6th Grade Team Leader 

Nefos Frank FMS Annual 6 100.00% $406.00 Newspaper Sponsor 

O'Neill Karen FMS Annual N/A 100.00% $2,845.00 Detention Room Supervisor 

O'Neill Karen FMS Annual N/A 100.00% $2,499.00 Subject Chair: Science 

Page Christine FMS Annual 6 100.00% $1,624.00 7th Grade Team Leader 

Peters Rebecca FMS Annual 4 100.00% $1,472.00 6th Grade Team Leader 

Prilutski Katherine FMS Annual 4 100.00% $2,576.00 Drama Assistant 

Saundurs Todd FMS Annual 6 100.00% $2,436.00 Math Counts 

Scolis Elizabeth FMS Annual N/A 100.00% $34.59/hr Bus Duty 

Subasic Kelly FMS Annual N/A 100.00% $110/week Saturday School 

Subasic Kelly FMS Annual 5 100.00% $1,524.00 8th Grade Team Leader 

Swift Thomas FMS Annual 6 100.00% $14,616.00 Athletic Manager 

Trombley Joanne FMS Annual 7 100.00% $3,879.00 Science Olympiad 

Voois Judy FMS Annual 6 100.00% $1,218.00 Jazz Band 

        

Atkins, Jr John PMS Annual N/A 100.00% $34.59/hr Bus Duty 

Atkins, Jr John PMS Annual N/A 100.00% $2,676.00 Subject Chair: Science 

Boyd Denise PMS Annual 3 35.00% $793.80 Drama Sponsor 

Chronister Diana PMS Annual 3 50.00% $1,134.00 Yearbook Sponsor 

Clauser Nicole PMS Annual N/A 100.00% $2,613.00 
Subject Chair: Social 
Studies 

Cosgrove Heather PMS Annual N/A 100.00% $34.59/hr Bus Duty 

Crilley Danielle PMS Annual 6 100.00% $1,624.00 Team Leader - 6th Grade 

Curay-Cramer Michelle PMS Annual N/A 100.00% $3,019.36 Subject Chair: ELA 

de Zeeuw Kristen PMS Annual N/A 100.00% $2,670.00 Subject Chair: Math 

Diffendall Cindy PMS Annual 6 100.00% $1,624.00 Team Leader - 7th Grade 

Diffendall Cindy PMS Annual N/A 100.00% $2,845.00 Detention Room Supervisor 

Dummeldinger Matthew PMS Annual 2 100.00% $2,205.00 Drama Assistant 

Dummeldinger Matthew PMS Annual 2 100.00% $1,890.00 Math Counts 

Ellis Danielle PMS Annual 1 100.00% $1,232.00 Team Leader - 6th Grade 

Fosco Peter PMS Annual N/A 100.00% $110/week Saturday School 

Haggerty Amberlee PMS Annual 5 100.00% $381.00 Newspaper Sponsor 

Hoopes-Myers Megan PMS Annual 3 100.00% $1,296.00 Team Leader - 8th Grade 

        

Hoopes-Myers Megan PMS Annual 6 50.00% $1,624.00 Student Activities Advisor 

Hurley Melissa PMS Annual 1 65.00% $1,401.40 Drama Sponsor 

Jenkins Stephen PMS Annual 6 100.00% $1,624.00 Team Leader - 8th Grade 

Jenkins Stephen PMS Annual 3 50.00% $1,134.00 Yearbook Sponsor 

Kimberling Doug PMS Annual 7 100.00% $3,879.00 Science Olympiad 

Liebsch Kevin PMS Annual 5 100.00% $1,524.00 Team Leader - 6th Grade 

Madiro Carla PMS Annual N/A 100.00% $34.59/hr Bus Duty 

Martin Rickey PMS Annual 4 100.00% $1,472.00 Team Leader - 7th Grade 

Rathman Ashley PMS Annual 1 100.00% $1,232.00 Team Leader - 7th Grade 
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Shollenberger Kyle PMS Annual 6 100.00% $1,218.00 Jazz Band 

Virgilio Sam PMS Annual 6 100.00% $14,616.00 Athletic Manager 

Weaver Tara PMS Annual 5 50.00% $1,524.00 Student Activities Advisor 

Whittingham Kelly PMS Annual N/A 100.00% $2,612.00 
Subject Chair: Special 
Education 

        

Becker Robert SMS Annual 5 100.00% $3,429.00 Science Olympiad 

Braid Susan SMS Annual 5 100.00% $1,524.00 7th Grade Team Leader 

Busz Gerald SMS Annual 1 100.00% $1,232.00 6th Grade Team Leader 

Busz Gerald SMS Annual N/A 100.00% $34.59/hr Bus Duty 

Cavuto Jeanne SMS Annual 5 100.00% $2,286.00 Math Counts 

Chavarria  Courtney SMS Annual N/A 100.00% $34.59/hr Bus Duty 

Claffey Cynthia SMS Annual 5 100.00% $381.00 Newspaper Sponsor 

Corcoran William SMS Annual 6 100.00% $14,616.00 Athletic Manager 

Costin Tina SMS Annual N/A 100.00% $34.59/hr Bus Duty 

DAntonio Jennifer SMS Annual 1 100.00% $2,156.00 Drama Assistant 

Decker Rosemary SMS Annual N/A 100.00% $2,497.80 
Subject Chair: Social 
Studies 

Garzarella Joanne SMS Annual N/A 100.00% $34.59/hr Bus Duty 

Gomez Tracy SMS Annual N/A 100.00% $34.59/hr Bus Duty 

Holladay Colleen SMS Annual 6 100.00% $3,248.00 Student Activities Advisor 

Laverty Jill SMS Annual 2 100.00% $1,260.00 8th Grade Team Leader 

Kelley Donald SMS Annual 7 100.00% $1,293.00 Jazz Band 

Loescher-Velazquez David SMS Annual 5 100.00% $1,524.00 6th Grade Team Leader 

Loescher-Velazquez David SMS Annual N/A 100.00% $34.59/hr Bus Duty 

Logan  Andrew SMS Annual 5 100.00% $1,524.00 7th Grade Team Leader 

Mandarino Therese SMS Annual N/A 100.00% $2,451.00 Subject Chair: Math 

Peck Jamie SMS Annual N/A 100.00% $2,497.80 Subject Chair: Science 

Smith Jennifer SMS Annual 3 100.00% $2,268.00 Drama Sponsor 

Smith Patricia SMS Annual N/A 100.00% $110/week Saturday School 

Smith Patricia SMS Annual N/A 100.00% $2,845.00 Detention Room Supervisor 

Smith Patricia SMS Annual N/A 100.00% $2,484.00 
Subject Chair: Special 
Education 

White  Andrew SMS Annual N/A 100.00% $2,511.06 Subject Chair: ELA 

Wolensky Jason SMS Annual 2 100.00% $1,260.00 8th Grade Team Leader 

        

Bayley Jennifer EHS Annual N/A 100.00% $3,727.00 Subject Chair: Math 

Bennett Laura EHS Annual N/A 100.00% $3,676.00 
Subject Chair: Special 
Education 

Brien Lauter Heather EHS Annual N/A 33.30% $947.39 Detention Room Supervisor 

Brien Lauter Heather EHS Annual 2 50.00% $1,260.00 Junior Class Advisor 

Carr Kimberly EHS Annual 5 50.00% $1,714.50 Student Council Advisor 

Carr Kimberly EHS Annual N/A 100.00% $3,807.20 Subject Chair: ELA 

Costin Doug EHS Annual N/A 100.00% $34.59/hr Bus Duty 

Densmore Thomas EHS Annual 4 50.00% $1,656.00 Science Competition 

Farrell Daniel EHS Annual 2 100.00% $2,205.00 Debate Sponsor 

Farrell Daniel EHS Annual N/A 100.00% $34.59/hr Bus Duty 

Flynn Erin EHS Annual 2 50.00% $1,260.00 Junior Class Advisor 

Gallo John EHS Annual N/A 100.00% $34.59/hr Bus Duty 

Henderson Ruth EHS Annual 4 50.00% $1,656.00 Science Competition 

Hirst Jean EHS Annual 2 50.00% $3,307.50 Yearbook Sponsor 

Jones Brent EHS Annual N/A 100.00% $34.59/hr Bus Duty 

King Robert EHS Annual N/A 100.00% $3,868.00 Subject Chair: Science 

Lill Carol EHS Annual 5 100.00% $3,429.00 DECA Advisor 

Lindros Brian EHS Annual N/A 100.00% $3,280.00 Subject Chair: Guidance 

Lindsay Charles EHS Annual N/A 100.00% $34.59/hr Bus Duty 

Lorback Todd EHS Annual N/A 100.00% $34.59/hr Bus Duty 

McLain Becky EHS Annual N/A 100.00% $110/week Saturday School 

Moreno-Davis Erica EHS Annual 7 50.00% $1,939.50 Student Council Advisor 

Moreno-Davis Erica EHS Annual N/A 100.00% $3,676.00 
Subject Chair: World 
Language 

Niedziejko Joseph EHS Annual 6 100.00% $4,872.00 Newspaper Sponsor 
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Niedziejko Joseph EHS Annual N/A 100.00% $34.59/hr Bus Duty 

Owens Dean EHS Annual N/A 100.00% $34.59/hr Bus Duty 

Owens Dean EHS Annual N/A 100.00% $3,640.00 
Subject Chair: Social 
Studies 

Parry Ann EHS Annual 1 50.00% $924.00 Sophomore Class Advisor 

Patterson Katherine EHS Annual N/A 100.00% $110/week Saturday School 

Pribish Jessica EHS Annual N/A 33.30% $947.39 Detention Room Supervisor 

Pribish Jessica EHS Annual 3 50.00% $1,782.00 Senior Class Advisor 

Rightmyer Jennifer EHS Annual N/A 33.30% $947.39 Detention Room Supervisor 

Rightmyer Jennifer EHS Annual 3 50.00% $1,782.00 Senior Class Advisor 

Salcido Brian EHS Annual 2 50.00% $3,307.50 Yearbook Sponsor 

Scelsa Meredith EHS Annual N/A 100.00% $3,497.80 Subject Chair: Health & PE 

Schlamb Nathan EHS Annual 3 100.00% $3,564.00 Academic Team Advisor 

Setlock S. Yvonne EHS Annual N/A 100.00% $1,500.00 AP Coordinator 

Solomon Elizabeth EHS Annual 4 100.00% $2,944.00 Literary Magazine 

Solomon Elizabeth EHS Annual 4 100.00% $3,680.00 Spring Drama 

Veith Gina EHS Annual 1 100.00% $4,004.00 Musical Co-Director: Drama 

Werner Kendra EHS Annual 7 100.00% $5,603.00 Musical Co-Director: Music 

Zadrozny Arthur EHS Annual 5 100.00% $2,667.00 National Honor Society 

Zimmerman Courtney EHS Annual 1 50.00% $924.00 Sophomore Class Advisor 

Zimmerman Courtney EHS Annual N/A 100.00% $110/week Saturday School 

        

Abbott Heidi HHS Annual 4 100.00% $3,312.00 Science Competition 

Anderson William HHS Annual 3 50.00% $1,620.00 Spring Drama 

Boosz Janet HHS Annual N/A 100.00% $3,740.00 
Subject Chair: World 
Language 

Bott Jeffrey HHS Annual N/A 50.00% $1,774.00 Subject Chair: Health & PE 

Boyd Denise HHS Annual 5 50.00% $2,476.50 Musical Co Director: Music 

Boyer Kathleen HHS Annual N/A 100.00% $110/week Saturday School 

Boyer Kathleen HHS Annual 4 50.00% $1,472.00 Junior Class Advisor 

Clay Charles HHS Annual N/A 100.00% $3,740.00 Subject Chair: English 

Corr Maureen HHS Annual N/A 100.00% $110/week Saturday School 

Corr Maureen HHS Annual N/A 100.00% $3,676.00 
Subject Chair: Special 
Education 

Crisafulli Meghan HHS Annual 1 100.00% $2,156.00 Debate Sponsor 

Donley Dean HHS Annual N/A 50.00% $1,774.00 Subject Chair: Health & PE 

Dorsey Shanelle HHS Annual N/A 100.00% $110/week Saturday School 

Finch James HHS Annual N/A 100.00% $34.59/hr Bus Duty 

Gamble Morgan HHS Annual N/A 100.00% $3,356.00 Subject Chair: Guidance 

Hartman Nicole HHS Annual 2 50.00% $2,047.50 Musical Co Director: Music 

Heintz Jonathan HHS Annual 3 100.00% $2,268.00 National Honor Society 

Hohwald Joan HHS Annual N/A 100.00% $4,019.36 Subject Chair: Math 

Kelly Kevin HHS Annual N/A 100.00% $34.59/hr Bus Duty 

Kernaghan Stephen HHS Annual N/A 100.00% $3,784.00 
Subject Chair: Social 
Studies 

Knott Kaitlyn HHS Annual 1 50.00% $924.00 Sophomore Class Advisor 

Kozak Bruce HHS Annual N/A 100.00% $2,845.00 Detention Room Supervisor 

Kozak Bruce HHS Annual 6 100.00% $2,842.00 Academic Team Assistant 

Kreamer Jonathan HHS Annual 3 100.00% $4,212.00 Musical Co Director: Drama 

Lammey Dan HHS Annual 7 50.00% $2,155.00 Spring Drama 

Lunardi John HHS Annual N/A 100.00% $34.59/hr Bus Duty 

Malizia Grace HHS Annual 3 50.00% $1,782.00 Senior Class Advisor 

McClintock Whitney HHS Annual N/A 100.00% $34.59/hr Bus Duty 

McClintock Whitney HHS Annual 4 50.00% $1,472.00 Junior Class Advisor 

McCormick Lauren HHS Annual 1 50.00% $924.00 Sophomore Class Advisor 

Murphy Connor HHS Annual 1 50.00% $924.00 Freshman Class Advisor 

O'Connor Stuart HHS Annual N/A 100.00% $34.59/hr Bus Duty 

Orlando Kevin HHS Annual N/A 100.00% $4,028.20 Subject Chair: Science 

Pierce Edward HHS Annual 5 50.00% $1,524.00 Literary Magazine 

Rowe Wlodarczyk Kelly HHS Annual 2 100.00% $2,835.00 
Student Council/Senate 
Advisor 

Singer Rebecca HHS Annual 3 50.00% $1,782.00 Senior Class Advisor 
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Snider Nicole HHS Annual 4 100.00% $7,728.00 Yearbook Sponsor 

Sobieck Stephen HHS Annual 6 100.00% $4,466.00 Academic Team Advisor 

Sok Peter HHS Annual N/A 100.00% $34.59/hr Bus Duty 

Teague Kathleen HHS Annual N/A 100.00% $1,500.00 AP Coordinator 

Umile Marc HHS Annual 1 100.00% $3,696.00 Newspaper Sponsor 

Umile Marc HHS Annual 5 50.00% $1,524.00 Literary Magazine 

Webber Melissa HHS Annual 6 100.00% $3,654.00 DECA Advisor 

Wilson Charles HHS Annual 1 50.00% $924.00 Freshman Class Advisor 

        

Alvanitakis John RHS Annual N/A 100.00% $34.59/hr Bus Duty 

Arndt Michael RHS Annual 4 50.00% $1,656.00 
Student Council/Senate 
Advisor 

Arscott Joseph RHS Annual N/A 100.00% $34.59/hr Bus Duty 

Bannister Jennifer RHS Annual 3 50.00% $3,402.00 Yearbook Sponsor 

Bickel Katherine RHS Annual N/A 100.00% $3,556.00 
Subject Chair: Special 
Education 

Blankenhagen John RHS Annual 1 100.00% $2,156.00 Academic Team Assistant 

Bodak-Gyovai Jennifer RHS Annual 5 50.00% $4,000.50 Yearbook Sponsor 

Boyle Caitlin RHS Annual N/A 25.00% $375.00 AP Coordinator 

Breslin John RHS Annual 3 50.00% $1,134.00 National Honor Society 

Byerly Scott RHS Annual N/A 100.00% $34.59/hr Bus Duty 

Byerly Scott RHS Annual 6 100.00% $4,060.00 Spring Drama 

Byerly Scott RHS Annual 7 90.00% $5,042.70 Musical Co Director: Drama 

Chessock Amy RHS Annual 4 100.00% $4,048.00 Academic Team Advisor 

Chessock Amy RHS Annual N/A 100.00% $110/week Saturday School 

Chessock Amy RHS Annual N/A 50.00% $1,974.32 
Subject Chair: Social 
Studies 

Clark David RHS Annual 4 50.00% $1,288.00 National Honor Society 

Crowe Bobbie RHS Annual N/A 100.00% $3,365.20 Subject Chair: Guidance 

Diehl Kevin RHS Annual 1 100.00% $3,696.00 Newspaper Sponsor 

D'Urbano Robert RHS Annual N/A 50.00% $1,774.00 Subject Chair: Health & PE 

Ellis Ann RHS Annual 5 50.00% $2,476.50 Musical Co Director: Music 

Fitzgerald Nora RHS Annual 2 10.00% $409.50 Musical Co Director: Drama 

Frechette Jacob RHS Annual 5 50.00% $1,333.50 Debate Sponsor 

Graham Marya RHS Annual 3 50.00% $1,782.00 Senior Class Advisor 

Haid William RHS Annual N/A 50.00% $1,974.32 
Subject Chair: Social 
Studies 

Hammond Marissa RHS Annual N/A 50.00% $1,774.00 Subject Chair: Health & PE 

Harrison Ted RHS Annual N/A 100.00% $34.59/hr Bus Duty 

Hoesch Thomas RHS Annual N/A 100.00% $34.59/hr Bus Duty 

Hutchinson Glen RHS Annual N/A 100.00% $2,845.00 Detention Room Supervisor 

Kline Rebecca RHS Annual 1 50.00% $924.00 Sophomore Class Advisor 

McCarter Christine RHS Annual N/A 100.00% $34.59/hr Bus Duty 

McCarter Christine RHS Annual 5 100.00% $3,429.00 DECA Advisor 

McVeigh Elizabeth RHS Annual 3 50.00% $972.00 Sophomore Class Advisor 

Menzel Laura RHS Annual N/A 100.00% $3,996.00 Subject Chair: Science 

Mohring Michael RHS Annual N/A 100.00% $34.59/hr Bus Duty 

Shoremount Michael RHS Annual 5 50.00% $2,476.50 Musical Co Director: Music 

Suarez Jaime RHS Annual 5 75.00% $2,571.75 Science Olympiad 

Sweeley Diane RHS Annual N/A 100.00% $3,727.00 Subject Chair: Math 

Taglang Matt RHS Annual N/A 100.00% $3,804.00 
Subject Chair: World 
Language 

Turley Abigail RHS Annual 6 100.00% $3,248.00 Literary Magazine 

Turley Abigail RHS Annual N/A 100.00% $3,829.30 Subject Chair: ELA 

Vecchiolli Christina RHS Annual 3 50.00% $1,782.00 Senior Class Advisor 

Whitton Tanna RHS Annual 2 25.00% $708.75 Science Olympiad 

Whitton Tanna RHS Annual N/A 75.00% $1,125.00 AP Coordinator 

Winfield Mark RHS Annual 4 50.00% $1,288.00 Debate Sponsor 

Winfield Mark RHS Annual 5 50.00% $1,714.50 
Student Council/Senate 
Advisor 
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Belczyk Mary District Annual 6 50.00% $1,827.00 
District Honors Strings - 
Elem 

Celfo Timothy District Annual 4 50.00% $1,656.00 District Senior Strings 

Celfo Timothy District Annual 4 50.00% $1,656.00 
District Honors Strings - 
Middle 

Donals Katherine District Annual 1 50.00% $1,386.00 
District Honors Chorus - 
Elem 

Elder Megan District Annual 1 100.00% $2,772.00 District Honors Band - Elem 

Grello Melissa District Annual 5 33.00% $1,131.57 
District Honors Chorus - 
Middle 

Hill Matthew District Annual 5 33.00% $1,131.57 
District Honors Chorus - 
Middle 

Kelley Donald District Annual 7 33.00% $1,280.07 
District Honors Band - 
Middle 

Kelly Katrina District Annual 5 50.00% $1,714.50 District Senior Strings 

Kelly Katrina District Annual 5 50.00% $1,714.50 
District Honors Strings - 
Middle 

Kreamer Jonathan District Annual 5 33.00% $1,131.57 
District Honors Chorus - 
Middle 

Litzenberg Mary District Annual 2 50.00% $1,417.50 
District Honors Chorus - 
Elem 

Park Adriana District Annual 7 50.00% $1,939.50 
District Honors Strings - 
Elem 

Shollenberger Kyle District Annual 5 33.00% $1,131.57 
District Honors Band - 
Middle 

Voois Judy District Annual 6 33.00% $1,205.82 
District Honors Band - 
Middle 

        

Anskis Lindsay District Annual N/A 100.00% $34.59/hr Translator Services 

Barkley Asha District Annual N/A 100.00% $34.59/hr Translator Services 

Bastings Pamela District Annual N/A 100.00% $34.59/hr Translator Services 

Daniels Mary District Annual N/A 100.00% $34.59/hr Translator Services 

Gallagher Jennifer District Annual N/A 100.00% $34.59/hr Translator Services 

Puente Lassen Ana Maria District Annual N/A 100.00% 34.59/hr Translator Services 

Salazar Christina District Annual N/A 100.00% $34.59/hr Translator Services 

Simmons Suzanne District Annual N/A 100.00% $34.59/hr Translator Services 

Singer Rebecca District Annual N/A 100.00% $34.59/hr Translator Services 

        

Belczyk Mark District Annual 7 100.00% $3,448.00 Webmaster: Elementary 

Dorsey Shanelle District Annual 1 100.00% $2,464.00 Webmaster: High School 

Patton Keith District Annual 6 100.00% $3,248.00 Webmaster: Middle School 

Peck James District Annual 1 100.00% $2,464.00 Webmaster: Elementary 

        

Removals:       
Adams Stefan HHS Fall 2 100.0% $7,245.00 Head Football Coach 

Butler Treci PMS Fall 1 100.0% $2,156.00 Asst. Volleyball Coach 

Keller Justin HHS Fall 3 100.0% $5,508.00 Asst. Football Coach 

        

Adjustments:       
None        
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I. Removals from Payroll 

a. Resignations - None 

  

b. Retirements - None 

 

II. Additions to Payroll  

a. Professional Staff: Contract 

 1. Emily Armstrong 

 Placement 1.0 French Teacher at .8 Peirce MS/.2 East HS, Temporary Professional Employee 

(Non-Tenured), effective 8/19/19, Level 1, Step 1, $46,000 

 Education Bachelor of Arts from West Chester University 2013-2019 

 Experience None 

 Certification Instructional I, English 7-12, French PK-12 

   

  2. Stephanie Bolgunas 

 Placement 1.0 Special Education Teacher at Rustin HS, Temporary Professional Employee 

(Non-Tenured), effective TBD, Level 5, Step 5, $57,900 + $400 Stipend 

 Education Bachelor of Science from West Chester University 2007-2011, Master of Science 

from Cabrini College 2013-2015 

 Experience Emotional Support Teacher at Downingtown Area School District 2017-current, 

Emotional Support Teacher at Upper Darby School District 2012-2017, Learning 

Support Teacher at Chester Community Charter School 10/2011 – 6/2012 

 Certification Instructional II, Special Education, Mid-Level English 

 

b. Professional Staff: Long Term Substitute 

  1. Jacquelyn Roberts 

 Placement 1.0 Special Education Teacher at Westtown Thornbury ES, Temporary Professional 

Employee (Non-Tenured), effective 8/19/19, Level 1, Step 1, $46,000.  During Ms. 

Gilliano’s leave of absence. 

 Education Bachelor of Science from West Chester University 2011-2015 

 Experience Special Education Teacher at Wall Township Public School District, NJ 11/2016 – 

current, Grade 3 Long Term Substitute at Wall Township Public School District, NJ 

9/2016 – 11/2016 

 Certification Instructional I, Special Education PK-8, Grades PK-4 

 

c. Administrative Staff: Contract - None 

 

d. Support Staff: Contract - None 

 

e. Support Staff: Substitute - None 

 

III. Personnel Events 

a. Status Change 

     

 Name Type From To Effective Date Salary 

1. Jermaine 

Patterson 

Service 

Support 

1.0 2nd Shift 

Custodian at 

East Goshen 

ES 

1.0 1st Shift 

Custodian at 

Rustin HS 

7/17/19 $23.10/hr 
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 Name Type From To Effective Date Salary 

2. Alicia Schiele Professional .8 Math 

Teacher at 

Henderson HS 

1.0 Math 

Teacher at 

Henderson HS 

8/19/19 $99,900 

 

 

b. Transfer - None 

    

IV. Personnel Leave 

a. Sabbatical Leave - None 

    

b. Unpaid Leave - None 

    

V. Additional Information  

 

- Karen Weaver, 1.0 FCS Teacher, allocation is .4 Peirce MS/.4 Fugett MS/.2 East HS 

 

VI. Supplemental Contracts - None 

 

 

 



WEST CHESTER AREA SCHOOL DISTRICT 
SCHOOL BOARD MEETING 

 
Monday, July 22, 2019           7:00 PM Spellman Education Center 
 

CONSENT AGENDA 

 

I recommend the Board approve the following consent agenda items: 
  
VII. School Board Reports 
 

Committee Reports 
 

Education 
1. Approval of the following Study/Excursion trip(s): 

-Henderson HS Cheerleading – Greeley, PA – Thurs-Sun 8/15-8/18/19 
2. Approval to Terminate the following Account(s): 

-East HS Class of 2019 
-Henderson HS Class of 2019 
-Rustin HS Class of 2019 
-Rustin HS Interact  

3. Approval of revision to the 2019-20 Board Approved School Calendar - High School Open House 
Date from September 19, 2019 to September 25, 2019 

4. Approval of Revised Board Policy 150 – Title 1 Comparability, Second Reading 
5. Approval of Revised Board Policy 906.1 – Complaints Federal Programs, Second Reading 

 
Pupil Services 
1. Approval of Revised Board Policy 246, Student Wellness, Second Reading 
2. Approval of Three (3) Special Education Settlement Agreements 
3. Approval of Berks Deaf and Hard of Hearing Interpreting and Cart Services 
4. Approval of Sandra Bradley’s Translator Contract 
5. Approval of the following Annual Para-Professional, Nurse and Physicians Contracts: 

-ACS Consultants, Inc. 
-Bayada Home Health Care, Inc. 
-Chadds Ford Alternacare Inc. dba CritiCare 
-Delta-T Group, Inc. 
-Educational Based Services, Inc. 
-Pennhurst Group, LLC dba Epic Developmental Services 
-General Healthcare Resources, LLC dba GHR Education 
-Integrity Workface Solutions, LLC 
-US Medical Staffing, Inc. 
-Dr. Kalkiewicz  
-Dr. Montgomery 

 
Personnel 
  

 
Property & Finance 
  

 
Other Reports 

 Other Business 
1. Approval of School Board Treasurer’s Report and Statement of Disbursements Summary Schedule 

for the Period of June 1, 2019 to June 30, 2019 



 
CONSENT AGENDA  Page 2 Monday, July 22, 2019 

  
  

 
 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
 

Discussion:   

Action: Motion:  

       
 Vote: Yes:  No:   

Background   
These action items are either routine or high consensus items and may not require discussion by the Board.  If any Board 
member wishes to discuss any action item, the Board President will move it from the consent agenda to its appropriate place 
on the regular agenda. 
Responsible Staff: Dr. Scanlon 

 



 July 22, 2019 
 

 

Action Items 
 
Approval of the following Study/Excursion Trip(s) 
Approval is requested of the following Study/Excursion Trip(s): 

- Henderson HS Cheerleading – Greeley, PA – Thurs-Sun 8/15-8/18/19 

I so move. 
 

Approval to Terminate the following Activity Account(s) 
Approval is requested to terminate the following Activity Account(s): 

- East HS Class of 2019 
- Henderson HS Class of 2019 
- Rustin HS Class of 2019 
- Rustin HS Interact 

I so move. 
 

Approval of revision to the 2019-20 Board Approved School Calendar - High School Open House Date from 
September 19, 2019 to September 25, 2019 
Approval is requested of a revision to the 2019-20 Board Approved School Calendar - High School Open House Date 
from September 19, 2019 to September 25, 2019 

I so move. 
 

Approval of Revised Board Policy 150 – Title 1 Comparability, Second Reading  
Approval is requested of Revised Board Policy 150 – Title 1 Comparability, Second Reading 

I so move. 
 

Approval of Revised Board Policy 906.1 – Complaints Federal Programs, Second Reading  
Approval is requested of Revised Board Policy 906.1 – Complaints Federal Programs, Second Reading 

I so move. 
 



















WEST CHESTER AREA SCHOOL DISTRICT 
2019-2020 SCHOOL DISTRICT CALENDAR  

There are 4 days built in at the end of the 
school year.  If there are no school  closures, 
the last day will be June 8. If there are more 

than 4, April 9 and 13 will become school days. 

Approved 

11-26-2018 
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Book Policy Manual

Section 100 Programs

Title Title I - Comparability of Services

Code 150

Status Second Reading

Adopted January 22, 2018

Last Reviewed January 22, 2018

Purpose
 
The equivalent distribution of district resources is one method that the district shall use to ensure all students
receive a quality education. This policy demonstrates the district’s commitment to ensure that no
discrimination occurs in the distribution of resources funded by state and local sources, regardless of the
receipt of federal funds.
 
Authority
 
The Board directs that each district school receiving Title I funds must use state and local funds to provide
services that, taken as a whole, are at least comparable to services in those schools in the district that do not
receive Title I funds.[1]
 
If all schools in the district receive Title I funds, the Board directs that state and local funds shall be used to
provide services that, taken as a whole, are substantially comparable in each school.[1]
 
The Board acknowledges that comparability may be measured on a grade-span by grade-span basis or a
school-by-school basis.
 
Definition

For purposes of this policy, grade span is defined as similar two-grade span difference or less. For example, a
grade span of K-2 or K-4, not a grade span of K-2 to K-5.
 
Delegation of Responsibility
 
If the district has more than one (1) building per grade span, the Superintendent or his/her designee shall
complete a Detailed School Data Sheet.
 
Regardless of buildings per grade span, the Superintendent or his/her designee shall annually complete a
Comparability Assurance Form to provide written assurance of equivalence among schools, including the
provision of curriculum materials; instructional supplies; and teachers, administrators and other staff.
 
Guidelines
 
Method of Determination
 
For purposes of determining Title I comparability, the district shall use a current year student to
staff ratio calculation or a previous year per-pupil expenditure determination, whichever is more
favorable to the district.
 
Allowable Exclusions

http://www.law.cornell.edu/uscode/text/20/6321
http://www.law.cornell.edu/uscode/text/20/6321
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For the purposes of determining comparability, the district may exclude:[1]

1. State and local funds expended for language instruction education programs.[2]
 

2. Excess costs associated with providing services to students with disabilities.[3][4][5]
 

3. Unexpected Unpredictable changes in enrollment or personnel assignments occurring after the
beginning of the school year.
 

4. Other expenditures from supplemental state or local funds consistent with the intent of Title I.

Complaints
 
Complaints by individuals and organizations regarding implementation of equivalence between schools shall
be processed in accordance with Board policy.[6]

Legal 1. 20 U.S.C. 6321

2. Pol. 138

3. Pol. 103.1

4. Pol. 113

5. Pol. 114

6. Pol. 906

http://www.law.cornell.edu/uscode/text/20/6321
http://www.law.cornell.edu/uscode/text/20/6321
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Book Policy Manual

Section 900 Community

Title Complaints – ESEA/Other Federal Programs

Code 906.1

Status Second Reading

Adopted August 1, 2015

Last Reviewed July 27, 2015

Purpose
 
The Elementary and Secondary Education Act (ESEA) legislation, previously referred to as the No Child Left
Behind Act of 2001 (NCLB), as amended by the Every Student Succeeds Act (ESSA) requires local
educational agencies (LEAs) to adopt written procedures for receiving and resolving any complaint alleging
violations of the law in the administration of programs. In accordance with this legislative requirement, the
district has adopted the following procedures.[1]
 
Guidelines
 
A person or group with a complaint shall provide the principal of the building where the ESEA or other federal
program is implemented with file a written, signed statement indicating the nature of the complaint with the
District's administration office. It must include:

1. Contact information for the complainant.
 

2. 1. A statement that the school or district has violated a requirement of federal statute or regulations
which apply to programs under the ESEA.
 

3. 2. The facts on which the statement is based.
 

4. 3. Supporting documentation, such as Iinformation on any discussions, meetings, or correspondence
regarding the complaint.

 
The district’s administration office shall forward the complaint to the district administrator
responsible for administering the federal program that is the subject of the complaint and notify
the Superintendent that a complaint has been made.
 
The district administrator responsible for the federal program shall conduct an investigation of the
complaint. When the investigation is completed, the district administrator shall prepare a written
report with a recommendation for resolving the complaint. The written report shall be submitted
to the Superintendent who shall determine whether further investigation is required and/or the
district’s final response.
 
The building principal will investigate the complaint and take corrective action, if needed, based on the results
of the investigation. The building principal Superintendent or his/her designee will notify the person or
group issuing the complaint complainant of the actions/resolutions undertaken based on the investigation of
the complaint.
 

http://www.law.cornell.edu/uscode/text/20/7844
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The district administrator responsible for the federal program shall ensure that the resolution of the complaint
is implemented.
 
The time period between receipt of the complaint and resolution of the complaint shall not exceed sixty (60)
calendar days, unless circumstances require additional time.
 
If the person or group issuing the complaint is/are not satisfied with the resolution, the person or group may
schedule a meeting with the appropriate administrator. The building principal will provide the appropriate
administrator with a report with the results of the investigation.
 
Additional meetings will take place as needed through the district’s chain of command up to the Board until a
resolution of a complaint is completed:

1. First Level - Teacher.
 

2. Second Level - Principal.
 

3. Third Level - Appropriate Central Office Administrator.
 

4. Fourth Level - Superintendent.
 

5. Fifth Level - Board.

The complainant(s) shall be informed of the right to appeal the district or Board resolution of the complaint to
the then applicable PDE Pennsylvania Department of Education address. The Ccurrent address is as
follows:

 
Division of Federal Programs
PA Department of Education

333 Market Street
Harrisburg, PA 17126-0333

Legal 1. 20 U.S.C. 7844

http://www.law.cornell.edu/uscode/text/20/7844


 

  

WEST CHESTER AREA SCHOOL DISTRICT 

Pupil Services Committee 

July 22, 2019 
 

ACTION ITEMS 
 
Approval of Revised Board Policy 246, Student Wellness, Second Reading 
 
Approval is requested of Revised Board Policy 246, Student Wellness Second Reading 
 
I so move. 
 
Approval of Three (3) Special Education Settlement Agreements 
 
Approval is requested of Three (3) Special Education Settlement Agreements 
 
I so move. 
 
Approval of Berks Deaf and Hard of Hearing Interpreting and Cart Services  
 
Approval is requested of the Berks Deaf and Hard of Hearing Interpreting and Cart Services 
 
I so move. 
 
Approval of Sandra Bradley’s Translator Contract 
Approval is requested of Sandra Bradley’s Translator Contract 
 
I so move. 
 
Approval of the following Annual Para-Professional, Nurse and Physicians Contracts 
 
Approval is requested of the following Annual Para-Professional, Nurse and Physicians Contracts: 

 ACS Consultants, Inc. 

 Bayada Home Health Care, Inc. 

 Chadds Ford Alternacare Inc. dba CritiCare 

 Delta-T Group, Inc. 
 Educational Based Services, Inc. 

 Pennhurst Group, LLC dba Epic Developmental Services 

 General Healthcare Resources, LLC dba GHR Education 

 Integrity Workface Solutions, LLC 

 US Medical Staffing, Inc. 

 Dr. Kalkiewicz  

 Dr. Montgomery 

 
I so move. 
 



Pupil Services Meeting Minutes 
June 10, 2019 

Pupil Services Committee Meeting 

Attended: 
Attending Committee Members:  Joyce Chester, Sue Tiernan, Randell Spackman 
Other Board Members: Karen Herrmann, Kate Shaw, Chris McCune 
Administration: Tammi Florio, Robert Sokolowski, Sara Missett, Michael Wagman, Jim Scanlon 
Ms. Chester opened the meeting at 6:38 pm.  

 
Items listed on the Pupil Services Committee Regular Agenda of May 13, 2019: 

1. May 13, 2019 Pupil Services Committee Minutes 
2. Policy 246 Student Wellness Revision First Reading Approval 
3. Fern Hill Elementary Spanish line update 

    
A. Actions and Outcomes: 

 
   

B. Items to be placed on upcoming Board Agenda:   
1. Approval of  May 13, 2019  Pupil Services Committee Minutes vote: 3-0 
2. Approval of Policy 246 Student Wellness Revision First Reading vote:3-0 

 
 

C. Items to be placed on the Consent Agenda: 
1. Approval of Policy 246 Student Wellness Revision First Reading 

 
D. Items to be discussed at a later date:  

None 
 

The meeting ended at 7:10 pm. 
 

Next Meeting:  Monday, August 12, 2019 – 6:30 pm 
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Book Policy Manual

Section 200 Pupils

Title Student Wellness

Code 246

Status Second Reading

Adopted August 1, 2015

Last Revised June 26, 2017

Purpose
 
The West Chester Area School District is committed to providing school environments that promote and
protect children’s health, well-being, and ability to learn by supporting healthy eating and physical activity.
Therefore, it shall be the policy of the district that:

1. The district will engage students, parents/guardians, teachers, food service professionals, health
professionals, and other interested community members in developing, implementing, monitoring, and
reviewing district-wide nutrition and physical activity practices which impact students, families, and
staff.
 

2. All students in grades K-12 will have opportunities, support, and encouragement to be physically active
on a regular basis.
 

3. All students will have access, at reasonable cost, to foods and beverages that meet the established
nutrition guidelines.
 

4. Administrative regulations will reflect an incremental implementation of federal, state and professional
recommendations regarding nutrition and physical activity.

Authority
 
The Board adopts the Student Wellness Policy based on the recommendations of the appointed district
Wellness Advisory Council and in accordance with federal and state laws.[1][2][11]
 
Delegation of Responsibility
 
The Superintendent or designee, in coordination with the district Wellness Advisory Council and each building
principal, shall be responsible to monitor district schools, programs, and curriculum to ensure compliance with
this policy, related policies, and established guidelines or administrative regulations.[2][11]
 
Each building principal or designee shall annually report to the Superintendent or designee regarding
compliance in his/her school.[11]
 
The Superintendent or designee shall annually report to the Board on the district’s compliance with law and
policies related to student wellness.
 
The Superintendent or designee and the established Wellness Committee shall conduct an assessment at least
once every three (3) years on the contents and implementation of this policy as part of the continuous
improvement process to strengthen the policy and ensure implementation. This triennial assessment shall be
made available to the public. This assessment shall include the extent to which the school district is in

http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=14&sctn=22&subsctn=1
http://www.law.cornell.edu/uscode/text/42/1758b
https://www.law.cornell.edu/cfr/text/7/210.31
http://www.law.cornell.edu/uscode/text/42/1758b
https://www.law.cornell.edu/cfr/text/7/210.31
https://www.law.cornell.edu/cfr/text/7/210.31
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compliance with law and policies relating to school wellness. The extent to which this policy compares to
model wellness policies and the progress made by the district in attaining the goals of this policy.[2][11]
 
The district shall annually inform and update the public, including parents/guardians, students, and others in
the community, about the contents and implementation of this policy.[2][11]
 
Guidelines
 
District Wellness Advisory Council and School Wellness Committees
 
The district Wellness Advisory Council will develop Board policy, monitor implementation and evaluate
effectiveness of district wellness practices. The Council will make recommendations for revision of the policy
and established administrative regulations as needed, and will provide resources and support to school
wellness committees. The district Wellness Advisory Council will be comprised of representatives of all
stakeholder groups including:[2]

1. Parents/Guardians.
 

2. Students.
 

3. Physical Education Teachers.
 

4. General Public members.
 

5. Health care professionals.
 

6. District food service representative.
 

7. Central office and building level administrators.
 

8. Board members – member of the Pupil Services Committee.

The district shall be required to permit physical education teachers and school health professionals to
participate on the district Wellness Advisory Council.[2]
 
Each individual school will have a Wellness Committee using evidence-based strategies and techniques to
establish goals and monitor, and, as necessary, revise school-wide nutrition and physical activity practices.
 
Each school Wellness Committee will include: parents/guardians, students, teachers, a representative of the
school food service, a school administrator, and the school nurse.
 
The Wellness Committee also will serve as resources to school sites for implementing building health and
wellness practices.
 
Communication With Parents/Guardians
 
District schools will support parents’/guardians’ efforts to provide healthy diets and daily physical activities for
their children by providing information and educational opportunities for parents/guardians.
 
Schools will encourage parents/guardians to pack healthy lunches and snacks and to refrain from including
beverages and food that do not meet the established nutrition standards and guidelines.
 
Physical Education Goals
 
Quality physical education instruction that promotes lifelong physical activity and provides instruction in the
skills and knowledge necessary for lifelong participation shall be provided. A sequential physical education
program that is consistent with State Board of Education curriculum regulations and Health, Safety, and
Physical Education academic standards shall be developed and implemented. All students shall be required to
take physical education. Physicians will be asked to provide recommendations for alternate physical activities
when excusing students from regular physical education. We will provide more opportunities for
personalized physical activity goals in smaller group settings.[3][4][5]
 
Nutrition Education and Promotion Goals

http://www.law.cornell.edu/uscode/text/42/1758b
https://www.law.cornell.edu/cfr/text/7/210.31
http://www.law.cornell.edu/uscode/text/42/1758b
https://www.law.cornell.edu/cfr/text/7/210.31
http://www.law.cornell.edu/uscode/text/42/1758b
http://www.law.cornell.edu/uscode/text/42/1758b
http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=15&sctn=12&subsctn=1
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The district aims to teach, encourage, and support healthy eating by students. Each school will provide
nutrition education and engage in nutrition promotion that:

1. Is offered at each grade level as part of a sequential, comprehensive, standards-based program
designed to provide students with the knowledge and skills necessary to promote and protect their
health.
 

2. Emphasizes caloric balance between food intake and energy expenditure (physical activity/exercise).
 

3. Includes materials and resources for teachers and other staff, utilizing available community resources
when available.
 

4. District staff will cooperate with agencies and community organizations to provide opportunities for
appropriate student projects related to nutrition.
 

5. At the building level, nutrition and wellness activities will take place. The PTO may be
involved in supporting the activities.
 

6. Nutrition lesson plans to teach behavior focused skills which may include menu planning,
reading nutrition labels and media awareness.

Nutrition education will be provided within the sequential, comprehensive health education program in
accordance with curriculum regulations and the academic standards for Health, Safety, and Physical
Education, and Family and Consumer Sciences.[4][5][6]
 
Physical Activity at School Goals
 
District schools shall strive to provide opportunities for physical activity and/or movement during the school
day for all students. That time will include physical activity outside the school environment such as: outdoor
play at home, sports, and activities within school including recess and physical activity during lunch,
intramurals, clubs, and interscholastic activities. We will not withhold physical activity as a punishment.
 
Other School Based Wellness Activities Goals
 
Drinking water shall be available and accessible to students, without restriction and at no cost to the student,
at all meal periods, and throughout the school day.  The district will support efforts of parents to
provide a healthy diet and daily exercise for children by communicating relevant information
through various methods.[7][8]
 
Nutrition Standards/Guidelines Goals
 
Foods made available by the district in district schools during the school day shall be offered to students with
consideration for promoting student health and reducing childhood obesity.
 
Foods provided through the National School Lunch or School Breakfast Programs shall comply with established
federal nutrition standards.[7][8][9][10]
 
Increase the healthy food options at after school events and lessen the amount of food waste with
National School Lunches.
 
Beverage Standards for Both Food Service and Individually Sold Drinks for High School Only

Portion Size - No limit on water, twenty (20) fluid ounce maximum size.
 
Not Allowed: Soda.

Food Standards for High School

Will have no more than thirty-five percent (35%) of its calories from fat (excluding nuts, seeds, nut
butters and cheeses).
 
Will have less than ten percent (10%) of calories from saturated fats and trans fats.

http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=15&sctn=13&subsctn=0
http://www.law.cornell.edu/cfr/text/7/210.10
http://www.law.cornell.edu/cfr/text/7/220.8
http://www.law.cornell.edu/cfr/text/7/210.10
http://www.law.cornell.edu/cfr/text/7/220.8
http://www.law.cornell.edu/uscode/text/42/chapter-13
http://www.law.cornell.edu/uscode/text/42/1773
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Of the first three (3) listed ingredients, no more than two (2) should be added sugars (excludes those
naturally occurring in fruits and dairy products).
 

Competitive Foods
 
Competitive foods available for sale shall meet or exceed the established federal nutrition standards (USDA
Smart Snacks in School). These standards shall apply in all locations and through all services where foods and
beverages are sold to students, which may include, but are not limited to: a la carte options in cafeterias,
vending machines, school stores, snack carts and fundraisers.
 
Competitive foods are defined as foods and beverages offered or sold to students on school campus during
the school day, which are not part of the reimbursable school breakfast or lunch.
 
For purposes of this policy, school campus means any area of property under the jurisdiction of the school
that students may access during the school day.[11][12]
 
For purposes of this policy, school day means the period from midnight before school begins until thirty (30)
minutes after the end of the official school day.[11][12]
 
The district may impose additional restrictions on competitive foods, provided that the restrictions are not
inconsistent with federal requirements.[12]
 
Fundraiser Exemptions
 
Fundraising activities held during the school day involving the sale of competitive foods shall be limited to
foods that meet the Smart Snacks in School nutrition standards, unless an exemption is approved in
accordance with applicable Board policy and administrative regulations.
 
The district may allow a limited number of exempt fundraisers as permitted by the Pennsylvania Department
of Education each school year: up to five (5) exempt fundraisers in elementary and middle school buildings,
and up to ten (10) exempt fundraisers in high school buildings. Exempt fundraisers are fundraisers in which
competitive foods are available for sale to students that do not meet the Smart Snacks in School nutrition
standards.[12]
 
The district shall establish administrative regulations to implement fundraising activities in district schools,
including procedures for requesting a fundraiser exemption.
 
Non-Sold Competitive Foods
 
Non-sold competitive foods available to students, which may include but are not limited to foods and
beverages offered as rewards and incentives, at classroom parties and celebrations, or as shared classroom
snacks, shall meet or exceed the standards established by the district.
 
If the offered competitive foods do not meet or exceed the Smart Snacks in School nutrition standards, the
following standards shall apply:

1. Rewards and Incentives:
 

a. Foods and beverages shall not be used as a reward or incentive in district schools unless it
meets or supersedes the Smart Snacks nutritional guidelines. Food that doesn't meet the Smart
Snacks nutritional guidelines is permitted if it is part of the curriculum. Food is also permitted
when deemed needed as part of IEP or 504 plan.
 

2. Classroom Parties and Celebrations:
 

a. School/Classroom parties/celebrations with food/beverages shall be limited to no more than
three (3) per school year. At each event at least one fruit and vegetable will be offered. There is a
maximum of one sweet or salty snack that will be offered. All packaged foods must be labeled with
the ingredients and nutritional information.
 

b. Parents/Guardians shall be informed through newsletters or other efficient communication
methods that foods/beverages should only be brought in when requested for scheduled

https://www.law.cornell.edu/cfr/text/7/210.31
http://www.law.cornell.edu/cfr/text/7/210.11
https://www.law.cornell.edu/cfr/text/7/210.31
http://www.law.cornell.edu/cfr/text/7/210.11
http://www.law.cornell.edu/cfr/text/7/210.11
http://www.law.cornell.edu/cfr/text/7/210.11
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parties/celebrations.
 

3. Shared Classroom Snacks:
 

a. Shared classroom snacks are not permitted in district schools except if it is part of the curriculum
as stated in #1 above.

The district shall provide a list of suggested nonfood ideas and healthy food and beverage alternatives to
parents/guardians and staff, which may be posted via the district website, student handbook, newsletters,
posted notices and/or other efficient communication methods.
 
Marketing/Contracting
 
Any foods and beverages marketed or promoted to students on the school campus during the school day shall
meet or exceed the established federal nutrition standards (USDA Smart Snacks in School) and comply with
established Board policy and administrative regulations.[11][12]
 
Exclusive competitive food and/or beverage contracts shall be approved by the Board, in accordance with
provisions of law. Existing contracts shall be reviewed and modified to the extent feasible to ensure
compliance with established federal nutrition standards, including applicable marketing restrictions.[13]
 
Management of Food Allergies in District Schools
 
The district shall establish Board policy and administrative guidelines to address food allergy management in
district schools in order to:

1. Reduce and/or eliminate the likelihood of severe or potentially life-threatening allergic reactions.
 

2. Ensure a rapid and effective response in case of a severe or potentially life-threatening allergic reaction.

https://www.law.cornell.edu/cfr/text/7/210.31
http://www.law.cornell.edu/cfr/text/7/210.11
http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=4&subsctn=1
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2. 42 U.S.C. 1758b

3. 24 P.S. 1512.1

4. Pol. 102
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6. 24 P.S. 1513

7. 7 CFR 210.10

8. 7 CFR 220.8

9. 42 U.S.C. 1751 et seq

10. 42 U.S.C. 1773

11. 7 CFR 210.31

12. 7 CFR 210.11
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WEST CHESTER AREA SCHOOL DISTRICT 

Property & Finance Committee 
July 22, 2019 – ACTION ITEMS 

 
 

Approval to Allow the District’s Financing Team to Proceed with Preparation of a Parameters Resolution for 
the 2019 General Obligation Bonds (GOB) to Fund the Elementary School Renovation Plan 
 
Approval is requested to allow the District’s financing team to proceed with the preparation of a Parameters 
Resolution for the issuance of the General Obligation Bonds, Series of 2019, via competitive internet auction, to be 
used for various elementary building and renovations and other facility improvements with the targeted 
construction fund deposit not to exceed $40.0 million dollars. 
 
I so move. 
 
Approval of Resolution to Reimburse the School District’s Capital Reserve Funds from a Portion of the 
Proceeds of Bonds to be Issued 
 
Approval is requested for the Resolution of Intent to reimburse the School District’s Capital Reserve Funds from a 
portion of the proceeds of future bonds to be issued. 
 
I so move. 
 
Approval of RFP for Legal Services Process and Timeline 
 
Approval is requested for the Legal Services RFP Process and Timeline. 
 
I so move. 
 7/22/19 
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WEST CHESTER AREA SCHOOL DISTRICT, 

Chester and Delaware Counties, Pennsylvania 

RESOLUTION OF INTENT TO REIMBURSE THE SCHOOL 

DISTRICT’S CAPITAL RESERVE FUND FROM THE 

PROCEEDS OF BONDS TO BE ISSUED. 

WHEREAS, the Board of School Directors (the “Board”) of West Chester Area 
School District (the “School District”) has undertaken and will undertake capital projects consisting 
of planning, designing, acquiring and constructing alterations and improvements to the East Goshen 
Elementary School and other public school buildings and facilities (collectively, the “Projects”); and 

WHEREAS, money in the School District’s capital reserve fund (the “Capital 
Reserve Fund”), has been and will be used to pay preliminary or construction costs of the Projects 
until bonds, in the approximate, maximum principal amount of $40,000,000 (the “Bonds”), are issued 
by the School District to permanently finance the Projects; and 

WHEREAS, the federal Internal Revenue Code (the “Code”) and related tax 
regulations impose restrictions upon the use of proceeds of tax-exempt obligations to reimburse the 
issuer for capital costs previously paid unless the issuer has made a declaration of official intent to 
reimburse itself for such costs before they are paid, or within 60 days after they are paid (with 
additional exceptions); and 

WHEREAS, it was and continues to be the intent of the Board to reimburse its Capital 
Reserve Fund for expenditures made for the Projects, from proceeds of the Bonds.  

NOW, THEREFORE, BE IT RESOLVED: 

1. The Board expresses its intent to undertake the Projects and to issue the Bonds 
to permanently finance the Projects. 

2. The Board declares that proceeds of the Bonds shall reimburse the Capital 
Reserve Fund for expenditures made for the Projects from the Capital Reserve Fund prior to the 
issuance of the Bonds. 

3. This Resolution shall constitute a “declaration of official intent” pursuant to 
Section 1.150-2 of the Treasury Regulations under Section 150 of the Code. 

DULY ADOPTED, by the Board on July 22, 2019. 

ATTEST: WEST CHESTER AREA SCHOOL DISTRICT,  
Chester and Delaware Counties, Pennsylvania 

  By:  
Secretary of the Board (Vice) President of the Board 

(SEAL) 
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West Chester Area School District 
782 Springdale Drive 

Exton Pa, 19341 
 

REQUEST FOR PROPOSAL (RFP)  
LEGAL SERVICES  

  
  
1.  INTENT & BACKGROUND  
  
The West Chester Area School District (the “District”) is soliciting proposals from qualified licensed 
law firms to represent the District in basic legal matters and litigation, excluding litigation handled by 
attorneys selected by school district insurance carriers and other items as designated by the 
Administration.   
  
The District covers an area of approximately 75-square-miles and encompasses several communities in 
Chester County and one in western Delaware County.  The School District’s boundaries are coterminous 
with those of the Borough of West Chester, and the Townships of East Bradford, East Goshen, 
Thornbury, West Goshen, Westtown and West Whiteland in Chester County and the Township of 
Thornbury in Delaware County.  The Borough of West Chester, located in the geographic center of the 
School District, is the county seat for Chester County, and is approximately 25 miles west of 
Philadelphia.  The Borough of West Chester is the financial and professional center for the surrounding 
area.  The Townships are principally residential in character with regional shopping centers and 
industrial parks. 
 
The District is comprised of ten elementary schools, three middle schools, three high school, an 
educational service center and a warehouse. Additional information may be obtained by visiting the 
District’s website at www.wcasd.net.  
  
2.  QUALIFICATION REQUIREMENTS  
  
The solicitor firm and such other attorneys retained by the District shall meet or exceed the following 
minimum qualifications:  
  
2.1  The attorney or firm retained must be properly licensed to practice law in the Commonwealth 

of Pennsylvania.  
2.2  Any attorney performing services for the District must be admitted to practice in all of the state 

courts and administrative agencies of the Commonwealth of Pennsylvania.  The firm must also 
have an attorney admitted to Federal District Court for the Eastern District of Pennsylvania.   

2.3 The attorney acting as solicitor must have practiced law for a minimum of ten (10) years; but 
this provision shall not be construed as prohibiting the solicitor or primary District contact from 
assigning work to any attorney in his/her firm who may have less than ten (10) years’ 
experience as an attorney.  

2.4 Any attorney or firm performing services as solicitor for the District must have demonstrable 
experience in most, if not all, of the following areas of public school law:  
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 Governance matters, including matters arising under the State Ethics Act, the Sunshine Act, 

the Open Records Act, Intergovernmental Cooperation Act, Local Government Unit Debt 
Act, the governance provisions of School Code, Roberts Rules of Order;  
  

 Labor and employment laws, including laws relating to discriminationand certification 
requirements;  

  
 Student issues, including discipline, admissions, attendance, special education, student civil 

rights, Title IX, discrimination due to gender, and religion in public school;  
  
 Insurance issues including risk management;  
  
 School construction projects and related debt and investments and bond counsel;  
  
 Real estate, assessment appeals and environmental issues;  

   
 Contracting, bidding and procurement issues;  

  
 Compliance with applicable federal and state educational statutes;  

  
 Fiscal issues, including school finance, investments, taxation, and collection;  

  
 Provide ongoing legal services in the capacity of solicitor to at least three (3) other 

Pennsylvania school districts or municipal governments.  
  

 If the firm is unable to provide service in an area identified above, state how the firm would 
provide consultative service from a secondary source.  

  
3.  SCOPE OF SERVICES  
  
3.1  Selection and Appointment of Legal Counsel  
    
3.1(a)  The District solicitor may be a firm or individual practitioner.    
  
3.1(b) Prior to engagement, prospective legal counsel will be required to provide documentation of 

credentials, including:  
 expertise in the area for which engaged;  
 unique accomplishments/examples of excellence;  
 positions of leadership in the field of education law;  
 resumes of attorneys expected to provide services to the District;  
 a list of current school district or municipal government clients and the primary contact for 

each client;  
 other relevant information; and   
 the proposed engagement letter or contract.  
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3.1(c) The primary criteria in selecting legal counsel will be the provision of the highest quality and 
cost effective services.  

  
3.1(d) In determining the provision of the highest quality services, the Board will focus on 

documentation of credentials provided by prospective legal counsel.  As a result, solicitor firms 
should highlight key issues, strengths, and priorities from their perspective.   

    
3.1(e)  In determining the provision of cost effective services, the Board will focus on:  
    

 reasonableness of total fee charged in relation to services rendered and results produced; and   

 efforts or procedures to minimize overall costs by providing proactive or preventive services, 
recommending procedures that reduce attorney or administrator time spent on legal matters, 
use of paralegals where appropriate, collaboration with other attorneys in the same firm to 
avoid duplication of work and provide the best possible advice in the most efficient manner, 
and spreading costs on common issues among multiple clients.  

  
3.2  The services that the District may require of a solicitor  retained by the District may include the 

following:  

 Attending public school board meetings;  
 Attending executive sessions;  
 Issuing opinions letters;  
 Preparing contracts, requests for proposals, or invitations to bid;  
 Preparing legal notices;  
 Preparing tax resolutions or other resolutions necessary for the business and affairs of the 

District;  
 Advise on legal special education matters;  
 Preparing grant applications;  
 Reviewing and/or preparing Board policies or administrative regulations;  
 Reviewing board agenda, treasurer’s report, and investments; 
 Serving either as advisor to the Board or prosecuting attorney at school board hearings;  
 Providing legal advice and recommendations with respect to any issues, including such 

matters as governance, finance, property, pupils, student transportation, liability, 
construction, debt issuance, litigation, contracts, civil rights, and applicable laws, regulations 
and ordinances;  

 Working and cooperating with other legal counsel that may be retained by the District;  
 Working and cooperating with other professionals retained by the District;  
 Providing legal seminars and training to the school board, the administration and to other 

staff;  
 Providing periodic advisory communications on school law matters;  
 Providing summaries of contracts or insurance policies;  
 Reviewing new legislation and reporting on requirements any such legislation may impose 

on school districts;  
 Conducting legal audits of the District practices and/or policies;   
 Performing such other services that may be requested from time-to-time by the District; and  
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 Representation at meetings and before the Board on school law matters, including student 
discipline hearings, non-renewals, reduction-in-force, dismissal and expulsion hearings.   

 If the firm is unable to provide service in an area identified above, state how the firm would 
provide consultative service from a secondary source.  

  
4.  TIMEFRAME  
  
The successful legal firm will be expected to commence the provision of services on or about December 
2, 2019, and the term of the resultant contract will be for five (5) year and may be renewed by mutual 
agreement for up to an additional 5 years. However, the District reserves the right to terminate the 
engagement at any time, without cause, with sixty (60) days prior notice.  
  
5.  PROPOSALS  
  
  Submission and Deadline  
  

All proposals must be e-mailed to John Scully, Director of Business Affairs, at 
jscully@wcasd.net. Questions regarding this RFP may be directed to John Scully, Director of 
Business Affairs, at jscully@wcasd.net by August 30, 2019.  Proposals are due no later than 
September 13, 2019 at 11:00 am.  Interviews of selected firms will be conducted the week of 
September 23, 2019.  Board action to accept the successful firm is expected to occur on or before 
October 28, 2019.  

  
All firms who are furnished a copy of this RFP, but who decide not to offer a Proposal to the 
District, are asked to submit a negative reply.  Specific comments and observations are 
encouraged.  

  
5.1  Submittal Letter  
  
Respondents shall submit a cover letter, addressed to the Director of Business Affairs, signed by an 
authorized principal or agent of the law firm, which provides an overview of the respondent’s offer, as 
well as the name, title, and phone number of the person to whom the District may direct questions 
concerning the proposal.  The letter should also include a statement by the respondent accepting all terms 
and conditions contained in this RFP, signed by an officer or other individual with authority to bind the 
firm.  
  
5.2    Experience  
  
Respondents are to provide a summary of the firm’s experience on similar types and sizes of 
engagements with emphasis on school districts in the State of Pennsylvania, and detail on experience 
with public sector employment law, and education law.  This summary must include your firm’s 
experience in the areas of services described in Section 3, Scope of Services, provide detailed resumes 
of persons proposed to work directly with the District and indicate the level of responsibility of each 
person (professional staff only).  Resumes are to include educational qualifications and previous work 
assignments that relate to this RFP.  The primary attorney and the attorney who would normally attend 
the Board of Directors’ meetings and executive sessions is required to be named.  
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5.3  References  
  
Legal firms must have a minimum of ten years’ experience in all areas of law specified in the Scope of 
Services.  A minimum of three (3) school district or municipal government client references, which 
encompass the areas outlined in this RFP, should be submitted.  The client references must include the 
name of the organization, address, telephone number, individual contact person, contact person e-mail 
address, the dates services were performed, a description of the services provided, and the total legal 
spend each fiscal year for the past three (3) years.  
  
5.4  Budget/Fee Proposal  
  
All respondents are required to complete and submit a detailed itemized fee schedule and expected 
schedule of payment to perform all services.  Suggested fee schedules could include blended hourly 
rates, straight hourly rates, retainers, flat fees, etc.  Explain how the suggested fee schedule is the most 
cost effective way to serve the District.  Each response may include the following for each year of the 
contract: (a) a single hourly rate for all partners and a separate single hourly rate for all associates; (b) 
an hourly rate for clerical, paralegal or other professional; and (c) a schedule of all out-of-pocket 
disbursements which you anticipate will result in a charge to the District, and the rate for each.  Note 
that the District expects that these reimbursable charges will be charged at the firm’s actual cost, without 
additional mark-up.  The District is exempt from payment of excise taxes, transportation and sales taxes 
imposed by the Federal Government and/or State of Pennsylvania.  Such taxes must not be included.  
List any expected changes to the fee proposal in the next three (5) years.   
  
5.5  Form of Contract  
  
The District intends to negotiate and enter into a contract with the most responsible legal firm whose 
proposal is determined to be in the best interest of the District.  The form of contract for any award made 
as a result of this proposal will be a District purchase order, referencing this RFP, which shall be 
considered part of this contract.  The amount will be based on the fees shown in this proposal, as modified 
if necessary during negotiations.  If your firm will be requiring the District to sign an additional or 
separate contract, a copy of the proposed contract must be included with the proposal.  In the event of a 
discrepancy between the firm’s proposed contract and this RFP, the terms of this RFP shall govern.  
  
6.  EVALUATION AND AWARD  
  
The following criteria will be used, without limitation and in no particular order of importance, in 
evaluating proposals and determining the most responsive legal firm:  
  
 The legal firm’s technical understanding of the scope of services and proposed professional 

services as evidenced by the proposal submitted;  
  
 The background and experience of the legal firm in providing similar services as well as specific 

background, education, qualifications and relevant experience of key personnel to be assigned to 
this contract;  

  
 Location of Firm’s office;  
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 Proposed fees and costs, although the District is not bound to select the legal firm who proposes 

the lowest fees.  The District reserves the right to negotiate fees with the selected legal firm;  
  
 Information obtained by the District from firm’s references or other clients; and  

  
 Best interests of the District  

  
Proposals in response to this RFP will be reviewed against the criteria listed above.  
  
6.1  Selection Procedures  
  
 The District intends to enter into a contract with the most responsible responsive legal firm whose 

proposal is determined to be in the best interest of the District.  
  
 The District reserves the right to reject any or all proposals or part thereof for any reason, to 

negotiate changes to proposal terms, to waive minor inconsistencies with the RFP, and to 
negotiate a contract with the successful legal firm.  

  
 The District will evaluate all responsive and responsible proposals based on the criteria 

enumerated in Section 6 as referenced above.  The District may afford firms the opportunity to 
clarify proposals for the purpose of assuring a full understanding of their responsiveness to the 
RFP.  

  
 The District may conduct an interview of the legal firms it judges to be the most qualified to 

perform the services required based upon the criteria in this RFP.  If so, legal firms will be 
notified in advance of the proposed interview date.  Interviews will be conducted in person and 
are expected to occur during the week of September 23, 2019.  Respondents are advised that the 
District reserves the right to award this contract solely on the basis of the submitted proposals.  

  
6.2  Legal Fees and Other Charges  
  
 Fees and other charges shall be as set forth in any engagement letter or contract approved by the 

school board.  
  
 Except for bond issues, other financing transactions, and other matters as specifically agreed, 

legal counsel will render monthly bills for services and costs.  Periodic bills should:  
  

 clearly identify each attorney or non-attorney (timekeeper) performing the services for 
each entry;  

  
 indicate the amount of time expended by each timekeeper (broken down by task if 

working on more than one matter);  
  

 provide sufficient detail to readily allow the District to determine the necessity for and 
reasonableness of the time expended and the services performed;  
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 in summary form, indicate the current hourly rate of each timekeeper, the total time billed 
by each timekeeper, the product of the total time and hourly rate for each time keeper, 
and the total fee charged; and   

  
 provide a separate section detailing the expenses associated with the legal services and 

billed to the District.  
  
 As described earlier, legal counsel shall provide prior notice of increases in hourly rates of 

timekeepers expected to perform work for the District.  
  
7.  GENERAL REQUIREMENTS AND CONDITIONS  
  
7.1  Insurance  
  
 Commercial General Liability, including Contractual Liability Insurance, with limits not less 

than $1,000,000 per occurrence, $2,000,000 aggregate.  All, if any, deductibles are the sole 
responsibility of the selected Provider to pay and/or indemnify.  

  
 Professional Liability Insurance including errors and omissions with a limit of not less than 

$1,000,000 per occurrence and $2,000,000 aggregate.  Any changes to the legal firm’s policy or 
carrier from year to year will include “Full Prior Acts” coverage.  

  
 The West Chester Area School  Board of Education is included as an Additional Insured, ATIMA 

under the Commercial General Liability and Employer’s Liability Insurance Policies.  THE  
UNDERLINED WORDING MUST BE SHOWN IN THE SPACE PROVIDED FOR 
“COMMENTS” ON THE ACORD INSURANCE CERTIFICATE.  (Additional Insured 
requirement is expressly waived for Workers’ Compensation and Professional Liability 
coverage.)  

  
 Each insurance coverage named above shall provide not less than a 30-day notice of cancellation 

to the District.  All policies shall be on the occurrence form.  Any and all exceptions shall be 
reviewed by the District’s Director of Business Administration. 

  
 It is further agreed that the amount of insurance required herein does not, in any way, limit the 

liability of the legal firm by virtue of its promise to hold the District harmless so that in the event 
that any claims result in a settlement or judgment in any amount above the limits set in Paragraph 
7.1 herein, the legal firm shall be liable to, or for the benefit of, the District for the excess.  

  
 Insurance requirements and coverage may be reviewed from time to time during the term of this 

contract and all extensions and renewals hereof.  The legal firm agrees to comply with any and 
all reasonable insurance requirements or modifications made by the District’s Director of 
Business Affairs.  

  
 Cancellation or other termination of insurance policies required by this Agreement without 

immediate replacement thereof may be considered a default in the terms and conditions of this 
Agreement.  The legal firm agrees that such default may be cured by procurement of insurance 
on behalf of legal firm, at the legal firm’s expense, at District’s option.  
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7.2  Hold Harmless Agreement  
  
 In addition to its obligation to provide insurance as specified above, the legal firm, their consultants, 
agents and assigns shall indemnify and hold harmless the West Chester Area School Board of 
Education, including but not limited to, its elected officials, its officers, and agents from any and all 
claims made against the District, including but not limited to, damages, awards, costs and reasonable 
attorney fees, to the extent any such claim directly and approximately results from the wrongful, willful 
or negligent performance of services by the legal firm during the firm’s performance of its Agreement.  
The District agrees to give the legal firm prompt notice of any such claim and absent a conflict of 
interest, an opportunity to control the defense thereof.  

  
8.  CONFLICT OF INTEREST  
  
Respondents shall provide a statement that no conflict of interest exists in rendering service to and in 
representing the West Chester Area School Board of Education.  
  
9.  PRINCIPALS/COLLUSION  
  
By Submission of a proposal, the legal firm does declare that the only person or persons interested in 
this proposal as principal or principals is/are named therein and that no other person other than therein 
mentioned has any interest in this proposal or contract to be entered into; that this proposal is made 
without connection with any person, company or parties making a proposal, and that it is in all respects 
fair and in good faith without collusion or fraud.  
  
10.  DISCIPLINARY ACTION  
  
Respondents shall provide a statement that no attorney affiliated with respondent has, within five years 
from the date of submission, been disciplined by the Grievance Committees of the State or Federal Bar.  
  
11.  AFFIRMATIVE ACTION STATEMENT  
  
As a condition of doing business with the District, the legal firm must comply with all Federal laws, state 
statutes and executive orders pertaining non-discrimination.  All respondents, as part of their submission, 
must complete and submit the enclosed Affirmative Action Statement.  
  
 
12.  ALTERNATIVES AND EXCEPTIONS  
  
Only slight additions or changes would be expected to be negotiated with the successful legal firm in 
order to resolve any variances between the proposal and the final contract.  Legal firm may submit 
alternate proposals or take exceptions to this RFP which deviate from the RFP; however, alternates and 
exceptions shall be clearly identified as such, and shall include a discussion of the purpose and benefits 
to such alternate/exception, and the District is not bound to accept them if it determines that they are not 
in the best interest of the District.  
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13.  ADDITIONAL INFORMATION AND REVISION TO PROPOSALS  
  
Information may be provided to potential respondents for the purpose of clarification to assure full 
understanding of, and responsiveness to, the solicitation requirements.  Prospective respondents shall be 
afforded fair and equal treatment with respect to access to additional information and revision of 
proposals.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

West Chester Area School District 
782 Springdale Drive 

Exton Pa, 19341 
 
TO:    All Vendors  
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FROM:  Director of Business Administration  
  
RE:    Affirmative Action  
  
  
The West Chester Area School District is an Equal Opportunity Employer.  The Board of Education has 
made it a matter of policy that it will not transact business with firms which are not in compliance with 
all Federal and State Statutes and Executive Orders pertaining to non-discrimination.  
  
In order to have your firm listed on our acceptable vendors list and thereby be eligible for consideration 
as a source for goods and services, please complete and return the following Statement of Policy to us.  
  
  

STATEMENT OF POLICY  
  
  
It is the employment policy of _____________________________________ that there shall be no 
discrimination against anyone on the grounds of race, creed, national origin, sex or age in the hiring, 
upgrading, demotions, recruitment, termination and selections for training.  
  
In addition, this firm is in full compliance with the letter and intent of the various Equal Employment 
Opportunities and Civil Rights Statutes noted above.  
  
  
  
_____________________________   __________________________________________  
  Date          
  
  

  Signed (Name/Title of Company Officer)  

_____________________________   __________________________________________  
  Telephone        
  
  

  Street Address  

            __________________________________________  
              City/State/Zip Code  
  
  
  



WEST CHESTER AREA SCHOOL DISTRICT 
 

July 22, 2019 SCHOOL BOARD MEETING 
 

CONSENT AGENDA RESOLUTION 
 

Approval of School Board Treasurer’s Report and Statement of Disbursements 
Summary Schedule for the Period of June 1, 2019 to June 30, 2019 

 
 

 
The Treasurer’s Report includes the schedules of the School District’s cash balances for the 
General Fund, Activity/Trust Funds, and Cafeteria Fund; the investments schedule for the 
General Fund, Capital Reserve and Capital Project Funds; the schedule of disbursements for all 
funds, and the debit memos and check register for all funds. The Statement of Disbursements 
Summary Lists total expenditures by fund for the period.  
 
Approval is requested for the Treasurer’s Report and the disbursements listed on the Statement 
of Disbursements Summary for the period of June 1 to June 30, 2019 totaling $23,709,120.96.  
 
I so move. 
 
 
 
 
The Treasurer’s Report is available in its entirety on the business office webpage and in the 
Board Meeting packet posted on School Board webpage at www.wcasd.net.  Please contact the 
School Board Secretary for any hard copies of the report. 
 
 
John T. Scully 
School Board Treasurer  
 
 
 

http://www.wcasd.net/


 

 

 

 

 

 

 

 

 

 
West Chester Area School District 

 Legal Services RFP Timeline 
 

School Board approval to Prepare RFP for Legal Services June 2019 
 

Create evaluation committee 
• G. Bevilacqua, K. Campbell, L. Ranieri, J. Scully, B. Sokolowski, C. Tabakin and J. Ulmer. 

Establish RFP Criteria 
Establish qualification/evaluation requirements 
 

June 2019 

Create Request for Proposal (RFP) document to include: 
• Scope of work 
• Requirements 
• Timeline 
• Award criteria 

June/July 2019 

Board approval of timeline and Request For Proposal July 22, 2019 

Complete Advertising  & Solicitation of Vendors  
 

Aug 1 – Aug 15, 2019 

Questions from Vendors to Committee August 30, 2019 

Vendor Proposals Due to WCASD September 13, 2019 

Vendor interviews and follow ups by committee September 16 – September 
27, 2019 

Committee Evaluate Proposals and Prepare Recommendation  For P&F 
Committee 

September 16 – September 
27, 2019 

Review of RFP results and “Proposed” Contract October 2019 P&F 

Board Approval of “Proposed” Contract October 2019 Board 
Meeting 
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